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President’s final report and farewell to the 

CCEAM family 
 
My dear fellow CCEAM members, 

 

It is hard to believe that four years have 

already passed since we all met in Hong Kong and 

Shanghai for the change over of the CCEAM 

headquarters from New Zealand to Cyprus. It has 

been a very exciting and rewarding period for the 

Executive as well as the CCEAM Board who have 

moved forward in so many new directions with the 

assistance of all our membership from around the 

Commonwealth. I have just come back from South 

Africa, from a very rewarding and high calibre 

CCEAM conference in Durban, organised by our 

local affiliated there, EMASA. I feel that we should all 

express our appreciation to the EMASA for their 

efforts in organising this Conference. Thanks are due 

to all those persons who have worked for long and 

difficult hours in order to make this Conference a 

reality. 

When I took over the CCEAM Presidency back 

in October 2004, the following were the guidelines 

and strong priorities during my term of office which 

were outlined in my first communication with the 

whole Board. They were as follows: 

• To provide every support possible to all our 

affiliates, but provide extra support and care for 

affiliates currently operational in the African 

Continent as well as create new affiliates around 

the African region.  

• To assist with the various Caribbean and Pacific 

Islands initiatives already underway so that 

they would get even stronger and healthier. 

 

 

 

 

 

 

• With the assistance of the new Chair of the 

Publications Committee, to take every step 

possible in order to ensure the continued 

publication of our esteemed journal, as well as 

the improvement in the journal’s delivery to our 

members, a service you all so greatly deserve. 

Further, we would make sure that our 

newsletter “Managing Education Matters”, would 

be delivered to all our members either in 

printed or electronic form in a timely manner. 

• With the assistance of a relevant committee on 

fundraising, we would make concerted efforts 

in trying to acquire funds from other sources so 

that we do not have to rely solely on the 

Commonwealth Foundation and on our 

members’ fees. 

In retrospect, I am very happy to note that all of 

these goals have materialized during these four years, 

some to a great extent, some to a lesser extend 

through many meetings that the Executive and Board 

had during these years. In total, the CCEAM 

Executive had seven meetings during 2005, six 

meetings in 2006, five meetings in 2007 and four 

meetings until now. Board members have been 

obtaining detailed information from the minutes 

which were kept by the Business Manager and were 

always uploaded on the secure area of our website. 

Furthermore, our Commonwealth and 

international presence has increased during these 

four years. CCEAM participated at the Common-
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wealth Heads of Governments Meetings (CHOGM) 

and the Commonwealth People’s Forums (CPFs) that 

were held in Valletta, Malta in 2005 and in Kampala, 

Uganda in 2007. In 2005 Ray Auala, Andreas 

Tsiakkiros, Georgia Pashiardis and myself 

represented our organisation, whereas in 2007 

Wanjiku Khamasi, Jackson Too and Isaac Kimengi 

from our Kenyan affiliate took part. CCEAM had its 

own stand in Malta and in both occasions the 

CCEAM delegation made a good promotion 

campaign for our organisation. During these events 

all members had very good contacts with different 

people and had the chance to meet the persons that 

are working for the Commonwealth Foundation (CF) 

and the Commonwealth Secretariat (ComSec). On 

this opportunity, I would like to thank them all for 

their assistance in promoting the work of the 

CCEAM. 

On another note, representatives from 

Commonwealth civil society organisations across the 

Commonwealth met with Foreign Ministers in 2005 

to discuss ways to work more closely and effectively. 

I was invited to take part and during the meeting I 

stressed the role that education organisations can 

play for the quality education provided in the 

Commonwealth countries through the capacity 

building initiatives that can be undertaken for school 

principals. The meeting was attended by about 30 

Ministers (or their representatives) and called for 

greater transparency, openness and collaboration 

between governments and civil society in order to 

meet their shared objectives. In the CPF 

Communiqués the members of Civil Society and the 

representatives of peoples’ organisations in the 

Commonwealth called on Commonwealth 

governments to consider a number of key 

recommendations.  

One important document which was the 

outcome of the CPF 2007 is the Kampala Civil Society 

Statement to the 2007 Heads of Government Meeting 

which can be used to set agendas and influence 

governments, civil society and other partners in the 

Commonwealth’s programme of work. The CF 

considers the document as a very important one and 

in one of our meetings it was pointed out to us that in 

the future our grant applications will have to be 

connected with it. Overall, the CCEAM participation 

at the CHOGMs and the CPFs was a unique occasion 

for networking. It provided the opportunity to share 

experiences, to learn from each other, to test ideas, 

and to talk with colleagues from all over the 

Commonwealth, while further promoting our 

organisation as one of the most important and 

influential among civil society in the Commonwealth. 

Moreover, the CCEAM has been very active 

internationally as well. At the American Educational 

Research Association (AERA) annual conferences 

Charles Webber organised and chaired successfully 

the CCEAM symposia held in 2005, 2006 and 2007, 

while in 2008 the symposium was organised and 

chaired by myself. During these years I had the 

chance to attend three AERA Conferences. Our 

symposia addressed the themes: "Educational 

leadership and entrepreneurship across the 

Commonwealth", "Principal preparation in the public 

interest", “Quality in educational administration and 

management” and “Educational leaders and civic 

responsibility” and were quite successful and 

representative of the work that our members do in 

their respective fields. 

Furthermore, during the past four years 

CCEAM was invited to attend the Commonwealth 

Civil Society Organisation Consultations with the 

Commonwealth Foundation (CF) and Common-

wealth Secretariat (ComSec) that were held in 

London. As you are probably aware, these 

consultations take place twice a year and normally 

involve representatives of Commonwealth 

associations based in London and other CSOs from 

Commonwealth developing countries. Both the 

Business Manager and I tried to represent our 

organisation during these meetings regularly because 

we believe that it is always important to be present 

and network with a number of people explaining 

what the CCEAM is all about.  

During the meetings that I attended, I tried to 

establish close cooperation links with the officials of 

the CF and the ComSec. I had meetings with the 

former General Secretary of the Commonwealth Mr 

Don MacKinnon, the Chairperson of the CF, former 

President of Malta, Professor Guido de Marco, Mr 

Andrew Firmin, Programme Manager - Culture and 

Diversity of the CF, Mr Vijay Krishnarayan, Deputy 

Director of the CF, Ms Ann Keeling, the former 

Director of the Social Transformation Programmes 

Division of the ComSec, and with Dr Henry Kaluba, 

who is the Adviser and Head of Education for the 

Social Transformation Programmes Division - 

Education Section of the ComSec.  

CCEAM greatly appreciates the ongoing 

financial support and assistance with strategic 

directions from the CF. I wish to record my personal 

thanks to the Foundation for their excellent guidance 

and support during my term of office. Special thanks 

to Dr Mark Colins, Director of the CF, to Mr Vijay 
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Krishnarayan, Deputy Director of the CF and to Mr 

Andrew Firmin, Programme Manager. I am delighted 

to report that we have been successful and have been 

awarded grants each time we submitted a proposal 

for core and project activities. More specifically, we 

received 12.000 pounds sterling for 2005-2006, 20.000 

pounds sterling for 2006-2007, £13.189 for 2007-2008 

and finally for 2008-2009 another 20.000 pounds. This 

totals to £65.189 for the four years, out of which 

£40.000 were used for core funding and the rest 

£25.189 for activity grants. The activities which were 

subsidized by the CF are:  

1. Visiting Fellow to three countries in the 

African region 

2. CCEAM Biennial Board Meeting and 

Conference: "Recreating Linkages between 

Theory and Praxis in Educational Leadership", 

Cyprus 

3. KAEAM Annual Conference “Educational 

Management and Leadership: Perspectives, 

Research and Challenges”, Kenya 

4. Development and hosting of KAEAM 

Website, Kenya 

5. CCEAM Biennial Board Meeting and 

Conference: "Think Globally Act Locally: A 

Challenge to Education Leaders", South Africa. 

In this last farewell report, I would also like 

to acknowledge the great assistance that the CCEAM 

office received from my universities. Both 

universities that I served during the past four years 

that is the University of Cyprus as well as the Open 

University of Cyprus have been very generous in 

assisting our organisation in its smooth operation in 

Cyprus. The Universities’ ongoing support to the 

Executive for the CCEAM operation has been 

continuous and substantial. Furthermore, the 

Universities’ donations consisting of €12.815, a laptop 

and a printer as well as the office with Internet access 

that we have been given indicate their strong interest 

to support Educational Administration and 

Management in the Commonwealth. I am sure that 

the Universities’ generosity is greatly appreciated by 

all our members. Moreover, a number of my trips 

were also done using primarily funds from the two 

Universities and therefore CCEAM saved quite a lot 

of money. On behalf of the CCEAM Executive as well 

as all CCEAM Members, I would like to extend my 

sincere thanks to both Universities for their 

assistance, generosity and support. 

I am also happy to report to you that the 

CCEAM has continued with the two highly regarded 

publications: the CCEAM Journal “International 

Studies in Educational Administration” (ISEA) and the 

CCEAM Newsletter “Managing Education Matters” 

(MEM). Special thanks to the two previous editors of 

ISEA, Professors Kam-cheung Wong and Colin Evers 

and the current editors Professors Jacky Lumby and 

Nick Foskett for their very professional publication 

and to Dr Andreas Tsiakkiros, editor of MEM, for 

another valuable publication for our CCEAM 

membership. The two ISEA editors have also 

prepared a Development Plan which will assist us in 

further planning for the future of the ISEA. 

Also, a great achievement during these four 

years has been the establishment of six new affiliates, 

after persistent and systematic efforts of a number of 

people whom I would like to thank for their valuable 

contribution towards the accomplishment of this 

goal. During this period, the following affiliates have 

been established: 

Assam - India: Successful promotional work 

by Professor Nilima Bhagabati of the Gauhati 

University has resulted in the establishment of a new 

chapter in India, named Assam Council for 

Educational Administration and Management 

(ACEAM). There are twenty CCEAM members in 

this affiliate and the General Secretary of ACEAM is 

Professor Bhagabati. 

Cameroon: After making an initial contact 

with the CCEAM President at the CPF 2005, Mr 

Mandi Manga Obase, has managed to establish a new 

affiliate in Cameroon with twenty members, thus 

qualifying for a seat on the CCEAM Board. The name 

of the affiliate is Cameroon Council for Educational 

Management (CACEM) and the seat on the Board is 

taken by Mr Obase. For the current year the number 

of members has risen to forty. 

Gujarat - India: Ms Yogita Deshmukh of the 

Experimental College of Education has managed to 

reestablish our affiliate in Gujarat which has now 

twelve members. The President of the Gujarat 

Council for Educational Administration and 

Management (GCEAM) is Dr G. L. Menaria. It is 

wonderful to have the connection again and we do 

hope that the membership will increase. 

Kenya: One of our individual members, Dr 

Wanjiku Khamasi of the Moi University, has 

managed to establish an affiliate, named Kenya 

Association of Educational Management and 

Administration (KAEAM). KAEAM has started with 

twenty members and it now has forty. The seat on the 

Board is taken by Dr Khamasi and until today this 

affiliate has organised a number of activities. In April 

2007, I visited Kenya where I delivered a keynote 

speech at the local conference and the formal 
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documents for the official induction of the KAEAM 

into the CCEAM family were signed. 

Seychelles: A strong affiliate was established 

in the Seychelles in 2006 with a hundred CCEAM 

members, thus qualifying for a seat on the CCEAM 

Board. Our Board member is Mr Jean Alcindor of the 

Maritime Training Centre, who is the President of the 

Seychelles Educational Leadership and Management 

Association (SELMA). In April 2006, I visited the 

Seychelles and had very fruitful contacts and 

meetings with our newly established affiliate. Indeed, 

for the short time of its existence, SELMA has grown 

into large numbers of membership and they are to be 

warmly congratulated for this. The visit was very 

well organised by our new affiliate. During my visit 

we had the official ceremony of the affiliation of 

SELMA to the CCEAM, which was followed by a 

conference. We were also received by His Excellency 

the Minister of Education and the Principal Secretary 

of the Ministry. 

Uttarpradesh - India: Dr Nasrin Nasrin who 

is a Reader at the Department of Education at Aligarh 

Muslim University has managed to establish a new 

chapter in this part of India starting with twelve 

members. The Uttarpradesh Council of Educational 

Administration and Management (UCEAM) has now 

sixteen members and its General Secretary is Dr 

Nasrin. 

I would like to take this opportunity and 

extend a strong welcome to our new affiliates to the 

CCEAM family and wish every success in their 

efforts to promote our mutual vision and goals. I do 

hope that all affiliates will try to involve as many 

people as possible and I am sure that with hard work 

on behalf of all of us the number of our members will 

grow year by year. Thus, with the new affiliates our 

membership is now spread in 32 different countries 

around the world (both Commonwealth and non-

Commonwealth) with a total number of 2013 

members. 

On another note, the CCEAM has been able 

to forge alliances and partnerships with other similar 

organisations such as the European Forum for 

Educational Administration (EFEA) which took the 

form of exchanging newsletters as well as other 

related material. We have also established a bilateral 

agreement of cooperation between CCEAM and the 

University Council for Educational Administration 

(UCEA) for the further development of our mutual 

goals with regards to educational administration. 

This cooperation took the form of exchanging the 

Newsletters of the two organisations to their 

respective members and the offering of a conference 

slot for a CCEAM symposium during UCEA´s 

conferences. In return, the CCEAM offers a 

symposium slot to UCEA during the CCEAM 

conferences. Finally, a bilateral agreement of 

cooperation between CCEAM and the European 

School Heads Association (ESHA), was established in 

a similar fashion that the other agreements were 

established. 

In closing, this is my account of these four 

years of office in Cyprus. The CCEAM can keep us all 

very active and very involved. It is really on us to 

make this happen. If there are more good ideas out 

there, of which I am sure there are, and you would 

like to share them with us so that we start 

implementing them, please share them with the rest 

of the Commonwealth. It is only through this sharing 

of common understandings and ideals that the world 

will become a better place for all of us. Indeed these 

four years of the CCEAM administration have been 

extremely busy trying to keep up with all the various 

business and activities for our organisation. I would 

like to express my personal thanks for your ongoing 

support and the real contribution that you made 

during my term as CCEAM President. I am looking 

forward to working closely with you for the rest three 

months of my term as well as in the near future 

under my new capacity as CCEAM Immediate Past 

President.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I think that at this point, it would be right to 

express my congratulations to the Incoming CCEAM 

President, Ms Zandile Kunene, the South African 

lady who was elected during the Durban Conference 

to this high office. I have known Zandile for a 

number of years now, and she is a very able woman. I 

am sure that the CCEAM is in for an even brighter 

future under her leadership. As I said during the 

Durban deliberations, I will provide every assistance 

possible to the incoming CCEAM President, as well 

as to the rest of the Executive which will be formed 
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shortly. In closing, I must say in true confidence that 

what I have presented and what we have been able to 

achieve in the past four years would not have been 

possible without the dedication of service indicated 

by all the members of the current Executive and all 

the CCEAM Board members from around the 

Commonwealth, but especially by our Business 

Manager, Dr Andreas Tsiakkiros, whom I would like 

to thank personally once more for his dedication and 

sterling service. 

My fellow CCEAM members, with these 

words, I bit you farewell and hope that we move on 

from strength to strength.  
 

In true friendship, 
 

Professor Petros Pashiardis 

CCEAM President 
______________________________________________ 

 

Note from the Editor 
 

Dear CCEAM Members 
 

This issue of Managing Education Matters 

brings to an end the editing responsibilities I have 

carried over the past four years. I would like to take 

this opportunity to thank all those who have 

responded to my requests for contributions and have 

helped to make this publication a more informal and 

relevant newsletter. I do believe that the editorial role 

for MEM belongs with the Business Manager in the 

CCEAM office as this is the hub for the flow of 

communications. 

I have thoroughly enjoyed my role as 

Business Manager and will miss the e-mail 

communications which have kept me in touch with 

the professional and personal lives of Board members 

and the wider membership. It has been very 

challenging to meet so many interesting people. I 

especially want to thank Professor Petros Pashiardis 

for giving me the opportunity to work for CCEAM 

and for his support and encouragement.  

Many thanks to all those people who 

contributed with their work for this last issue under 

my editorship. The quantity and quality of the 

material received has led once again to the increase of 

the number of pages to 12, instead of the usual 

number which is 8. Special thanks to Petros 

Pashiardis, George Josephakis, Wanjiku Khamasi, 
Wendy Mason and Izhar Oplatka for their 

contributions to this issue. I wish you all well in your 

endeavours. 
 

Dr Andreas Tsiakkiros 

Business Manager and Editor 

Independent Auditors' Report to the 

Members of CCEAM 
 

Report on the Financial Statements 

 We have audited the financial statements of 

the Commonwealth Council For Educational 

Administration and Management, which comprise 

the balance sheet as at 30 June 2008, the income 

statement, and cash flow statement for the year then 

ended, and a summary of significant accounting 

policies and other explanatory notes. 

 

Board of Directors' Responsibility for the Financial 

Statements 

 The Council's Board of Directors is 

responsible for the preparation and fair presentation 

of these financial statements in accordance with 

International Financial Reporting Standards as 

adopted by the European Union (EU) and 

International Financial Reporting Standards as issued 

by the International Accounting Standards Board 

(IASB) and the requirements of the Cyprus 

Companies Law, Cap 113. This responsibility 

includes: designing, implementing and maintaining 

internal control relevant to the preparation and fair 

presentation of financial statements that are free from 

material misstatement, whether due to fraud or error; 

selecting and applying appropriate accounting 

policies; and making accounting estimates that are 

reasonable in the circumstances. 

 

Auditors' Responsibility 

 Our responsibility is to express an opinion on 

these financial statements based on our audit. We 

conducted our audit in accordance with International 

Standards on Auditing. Those Standards require that 

we comply with ethical requirements and plan and 

perform the audit to obtain reasonable assurance 

whether the financial statements are free from 

material misstatement. 

 An audit involves performing procedures to 

obtain audit evidence about the amounts and 

disclosures in the financial statements. The 

procedures selected depend on the auditor's 

judgement, including the assessment of the risks of 

material misstatement of the financial statements, 

whether due to fraud or error. In making those risk 

assessments, the auditor considers internal control 

relevant to the entity's preparation and fair 

presentation of the financial statements in order to 
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design audit procedures that are appropriate in the 

circumstances, but not for the purpose of expressing 

an opinion on the effectiveness of the entity's internal 

control. An audit also includes evaluating the 

appropriateness of accounting policies used and the 

reasonableness of accounting estimates made by the 

Board of Directors, as well as evaluating the overall 

presentation of the financial statements. 

 We believe that the audit evidence we have 

obtained is sufficient and appropriate to provide a 

basis for our audit opinion. 

 

Opinion 

 In our opinion, the financial statements give a 

true and fair view of the financial position of the 

Commonwealth Council For Educational 

Administration and Management as of 30 June 2008 

and of its financial performance and its cash flows for 

the period then ended in accordance with 

International Financial Reporting Standards as 

adopted by the EU and International Financial 

Reporting Standards as issued by the IASB and the 

requirements of the Cyprus Companies Law, Cap 

113. 

 

Report on Other Legal Requirements 

 Pursuant to the requirements of the 

Companies Law, Cap. 113, we report the following:  

-  We have obtained all the information and 

explanations we considered necessary for the 

purposes of our audit. 

-  In our opinion, proper books of account have 

been kept by the Council.  

-  The Council's financial statements are in 

agreement with the books of account.  

-  In our opinion and to the best of our 

information and according to the 

explanations given to us, the financial 

statements give the information required by 

the Companies Law, Cap. 113, in the manner 

so required.  

-  In our opinion, the information given in the 

report of the Board of Directors is consistent 

with the financial statements.  

 

Other Matter 

This report, including the opinion, has been 

prepared for and only for the Council's members as a 

body in accordance with the Cyprus Companies Law, 

Cap. 113 and for no other purpose. We do not, in 

giving this opinion, accept or assume responsibility 

for any other purpose or to any other person to 

whose knowledge this report may come to. 
 

Certified Public Accountants (Cy)  

G. Josephakis Audit Ltd 

Amaral Building 25, 2 Dinokratous Street 

CY-1070 Lefkosia, 31 July 2008 
_________________________________________ 

 

Report on “Education for Transformation 

Workshop” under the “Commonwealth 

People’s Forum” 
Theme: “Realising People’s Potential” 

 

Preamble 

Three members of the Executive Committee 

of the Kenya Association of Educational 

Administration and Management (KAEAM) travelled 

to Kampala for CHOGM/CPF 2007 as part of the 

delegates representing CCEAM. These were: 

Director, Deputy Director and Treasurer and the 

Secretary. The three were able to attend the 

“Education for transformation and the gender workshops” 

and also to distribute ISEA, a publication of CCEAM 

to a number of participants.  

The workshop was convened by the 

Commonwealth Consortium for Education and City 

of Manukau Trust and was held on 19 and 20 

November 2007. Mr Peter Williams was the 

workshop organiser and rapporteur. The workshop 

was one of the 20 that made up the Commonwealth 

People’s Forum whose theme was “Realizing people’s 

potential”. This report is on the proceedings of the 

workshop only. However, we were able to attend 

several forums.  
 

Purpose of the workshop 

The Commonwealth history, culture and 

sustainable values are reflected in the shared 

language, laws, and education systems. The three 

pillars enhance dynamic models of collaboration 

among Member States in the key areas of 

development including education (extracts from 

Opening Remarks given by Hon. G. N. Bitamazire, 

the Minister of Education and Sports, 19 November 

2007).  

The “Education for transformation workshop” 

was framed as a response to the call made to 

Commonwealth Education Ministers in Cape Town 

and the emphasis was on connections: 

i) Connections between education and other 

sectors: health, the economy and 

employment. 
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ii) Connections within education between its 

different levels (primary, secondary, tertiary); 

between education for children and 

education for adults; between formal learning 

in schools and learning in non-formal 

settings; between conventional modes of 

delivery and innovative, more open modes of 

learning. 

iii) Connections between civil society inputs and 

the contributions of government. 

iv) Connections and partnerships between 

different actors within the Commonwealth.  

The metaphor of connections laid emphasis 

on the need for a more holistic approach to education 

development without overlooking the fact that 

Commonwealth countries aim to achieve the two 

Millennium Development Goals in education namely: 

universal primary school completion and gender 

equality in education by 2015.  

 

Presentations and discussions  

The two day workshop translated to tight 

schedule and very engaging presentations and 

discussions. Each presentation/session was followed 

by discussions/dialogue among participants.  

Day 1:  1st Session: Plenary  

Theme: Synergies and Connections 

Opening address was given by the Uganda 

Minister of Education and Sports, Hon. Geraldine 

Namirembe Bitamazire. The keynote address was by 

Prof. Narciso Matos, Executive Director, Foundation 

for Community Development, Maputo, Mozambique.  

2nd Session: Panel  

Theme: Working together for EFA Goals 

Three presentations were given as follows: 

a) ‘Realizing people’s potential through 

intergenerational approaches’ by Bernadine 

Vester and Jo Howse, City of Manukau 

Education Trust, New Zealand. 

b) ‘EFA and expanded secondary schooling –

taking stock’ by Prof. Keith Lewin, 

University of Sussex and Director of the 

Consortium for Educational Access, 

Transition and Equity. 

c) ‘Role of tertiary education in supporting/ 

complementing EFA’ by Prof. John 

Ssebuwufy, Association of African 

Universities.  

3rd Session: Plenary and Working groups 

Theme: New Technologies and Sectoral Issues 

A plenary presentation entitled: “Education 

and the new technologies in the Commonwealth: The 

potential of open schooling” was given by the Vice 

President of the Commonwealth of Learning, Ms 

Asha Kanwar. The emphasis was on how the open 

and distance learning could be used to solve 

problems of access to education especially by tertiary 

institutions. This was followed by working group 

discussion session (series I) where discussion groups 

were formed and specific topics for discussion 

allocated to each. The topics were predetermined by 

participating interest groups whose names or 

acronyms are indicated against the topic.  

The topics or issues for exploration touched 

on: 

i) Financing teachers for expanded access for 

UPE and USE-exploring the options 

(CREATE) 

ii) Primary school improvement and the role of 

school linking – case study from Uganda 

(Link Community Development/Uganda 

Authorities) 

iii) Better opportunities for girls and women at 

all levels (CCL & FAWE) 

iv) Case study of integrated support for learning 

(City of Manukau Education Trust, COMET). 

After health break, the Series II of the 

working groups was formed as follows: 

i) Attaining and maintaining UPE in 

Commonwealth Africa (Council of Education 

in Commonwealth) 

ii) Priorities in science and technology 

education (CASTME) 

iii) Mobilizing the tertiary education sector 

(CAPA with AAU) 

iv) Mobilizing civil society in support of EFA: 

Checking how money is spent 

(CEF/TAAC/UGAADEN). 

Day 2: 

Day two begun with group presentations 

derived from the previous day’s discussions. The 

presentations generated some debate. This was 

followed by panel discussions under four themes: re-

examining priorities; coordinating and strengthening 

Commonwealth programmes in education, 

encouraging partnerships and the role of civil society. 

The final session was held as a plenary where 

participants, guided by the participating interest 

groups, agreed on the key points to be highlighted in 

the final report. However, the responsibility of 

producing the final report was left to a committee 

that was to draft the policy statements to be 

presented to Heads of Governments’ forum.  
 

Observations and lessons learnt 

(1) As KAEAM officials, we were interested 

in learning what happens in such a significant event 
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in terms of organising, leadership, decision making 

processes and the dynamics of lobbying to be heard. 

The workshop was well attended and evidently, the 

organisers had prepared adequately. Though the 

Commonwealth People’s Forum had numerous 

activities and workshops which were organised by 

various interest groups, the level of participation in 

the education workshop demonstrated the 

commitment of educators/educationists.  

(2) Whatever the emphasis, the commitment 

was in support of Education For All which offers 

wider opportunities for learning and transforming 

societies.  

(3) It was evident that most of the reports that 

were adopted were based on discussions held earlier 

in preparation for CHOGM; for example the results 

of the Cape Town workshops. This is an indication 

that important matters such as ones proposed to 

governments by civil societies are often formulated in 

several platforms; and that a place like CPF is just a 

space for concretizing decisions made earlier. There is 

need for civil societies such as CCEAM and its 

affiliates to always work towards cementing the ties 

that bind, strife to stay connected and to collaborate 

in matters of mutual interest.  
 

Acknowledgement: KAEAM officials are grateful to 

CCEAM for facilitating their travel to Kampala for 

CHOGM and Commonwealth People’s Forum 2007.  
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Dr Wanjiku Khamasi 

CCEAM Board Member, Kenya 
 

_________________________________________ 
 

A report by the CCEAM Business Manager 

for his visit to London  
 

CCEAM was invited to attend the 

Commonwealth Civil Society Organisation (CSO) 

Consultation Meeting that was held in London on 21 

May, 2008. The CCEAM President was unable to 

attend the meeting, due to other commitments, 

therefore our organisation was represented by its 

Business Manager, Dr Andreas Tsiakkiros. The 

consultation, which was convened by the 

Commonwealth Secretariat (ComSec) and the 

Commonwealth Foundation (CF), in conjunction with 

the Commonwealth Parliamentary Association 

(CPA), was part of an initiative aimed at increasing 

knowledge and understanding of Parliamentary 

processes for civil society organisations and 

exploring possibilities for promoting a meaningful 

and productive relationship between the two sides. 

The consultation meeting lasted for the whole day, 

from 9:00 a.m. to 4:30 p.m., and its main objective was 

to benefit from the knowledge and experience of 

participants by providing an opportunity for CSOs 

themselves to share their own experiences from 

different parts of the Commonwealth. To maximise 

on the quality of engagement, the organisers of the 

meeting provided participants beforehand with some 

background reading material on some of the issues 

which were discussed. The documents on the role 

that civil society play in strengthening auditing 

functions and the report of a plenary workshop have 

been provided by the CPA.  

The meeting began with some welcoming 

remarks by Dr Mark Collins, Director of the CF, who 

emphasized that through specific projects and 

activities the links between CSOs and 

Parliamentarians could be strengthened. Then, the 

Hon. Shailesh Vara, Shadow Deputy Leader of the 

House of Commons and the Rt. Hon. Edward 

Ssekandi, Speaker of the Parliament of Uganda made 

brief presentations. The first speaker explained in 

detail the role of the U.K. Parliament with civil 

society and pointed out that during the last years the 

interest in CSOs is increasing. Afterwards, the new 

Secretary-General of the Commonwealth, Rt. Hon. 

Kamalesh Sharma, made his introductory speech and 

said that a productive engagement is needed between 

the Parliaments and the CSOs. The Secretary-General 

pointed out that governments and economies are 

there to serve the people and to this end the role of 

civil society is crucial. That is why we need to give to 

civil society space and voice. Hon. Desmond Mair, 

MP from the Parliament of Jamaica, gave a key note 

paper from CPA, and talked on the relationship 

between CSOs and the State. The MP explained that 

we all have a critical role to play and trust building 

measures need to be taken for all parties; therefore 

there needs to be a partnership for mission building.  

The meeting continued with the following 

presentations which gave the Commonwealth context 

and took the form of a panel discussion: 

Mr John Wilkins - Senior Advisor, Governance and 

Institutional Development Division (GIDD)  

Mr Matthew Neuhaus - Director, Political Affairs 

Division (PAD)  
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Mr Seth Lartey - Programme Manager, 

Commonwealth Foundation.  

The three presenters explained what their 

organisations are doing in relation to civil society 

engagement and the national parliaments. Nowadays 

there is an influence on the outcomes, the doors are 

opening and the commitment is there, since 

Parliamentarians are important in what we do and 

parliaments can play an important role in delivering 

governance which is good for poverty reduction and 

democracy. 

After the short coffee break, under the 

general theme "CSO experiences/case studies", four five 

minute short interventions were made by: Mr Stuart 

Mole, Ms Marianne Hazelgrave, Mr Peter Williams 

and Ms Jill Iliffe. The presenters briefly gave their 

views on issues that were relevant to the meeting’s 

aim. What was mentioned is that we need the 

parliament and the media to pressure the 

government, since the Commonwealth has a positive 

image but it is weak. Specific projects were presented 

which showed ways in which the CSOs could affect 

the decisions of Parliamentarians. Then, Mr Michael 

Hammer, Director One World Trust, talked on the 

issue titled “The Challenges of Transparency and 

Accountability”. Mr Hammer said that accountability 

applies to all scale levels and is progressive and 

ongoing, stakeholder oriented, multidimensional and 

principle based. Its main dimensions are 

transparency, participation, evaluation and 

complaints and response. Our aim should be to create 

an organisation of learning and translate these things 

at a practical level and make them part of the 

organisations´ everyday life. 

After lunch, the afternoon session took the 

form of two concurrently run workshops, each of 

them being facilitated by a group of Parliamentarians 

and CSOs. The workshops intended to provide a 

forum to explore, from a practical standpoint, the key 

issues and challenges that CSOs face with regard to 

working with Parliamentarians with a focus on issues 

emerging from presentations. By debating these key 

challenges and sharing knowledge and experiences 

on practical mechanisms, the consultation 

contributed to bringing forward innovative and 

practical ways in which Parliamentarians and CSOs 

might be able to collaborate in a meaningful manner. 

The consultation also provided an opportunity for all 

to address questions of legitimacy, transparency and 

accountability and how these challenges manifest 

themselves in our organisations’ daily operations as 

well as their impacts on relationships with 

Parliamentarians and others. Some of the 

recommendations which were proposed to 

strengthen the relationships between 

Parliamentarians and CSOs were the following: 

• Share examples of good practice/ 

communicate through a newsletter 

• Parliamentarians should not always set the 

agenda but CSOs as well 

• Ways of building capacity for civil society 

should be explored 

• Have a wider representation at CHOGM 

• Draw up a set of guidelines/a pan-

Commonwealth quick reference for civil 

society suggesting ways they can use to lobby 

with Parliamentarians/engage in a dialogue. 

The meeting closed with a final synthesis of 

emerging issues and way forward from Mr Vijay 

Krishnarayan, Deputy Director of the CF, who 

pointed out that the meeting was useful in indicating 

implications for all of us. He also stressed that the CF 

is keen in pursuing some of the points that were 

raised throughout the discussions that took place. 

 During the course of the day, I also had a 

meeting with Mr Andrew Firmin, Programme 

Manager - Culture and Diversity of the CF, whom I 

personally thanked for the help provided to our 

organisation regarding our grant application for 

2008-2009. Mr Firmin said that our application was 

really good and that the Foundation would like to see 

in what ways our Durban Conference can contribute 

towards the preparation of the 17CCEM. To this end, 

a consultation is scheduled to take place in Malaysia 

and asked if we could get involved. I told him that 

unfortunately we do not have an affiliate in Malaysia, 

but in any case we will do our best to provide any 

help we can.  
 

Warm personal regards, 
 

Dr Andreas Tsiakkiros 

CCEAM Business Manager  
 
_________________________________________ 

 

Short paper 
 

Student Voice in Building Schools for the 

Future (BSF) 
 

Introduction  

 This research aimed to explore the outcome 

and impact of involving student voice in the design 

of a new school funded as a BSF Pathfinder (DfES, 

2004a). Including students in decision making has 

been a comparatively new phenomenon, developing 

mainly since the 1970s (Fielding, 2001; Fielding & 
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Rudduck, 2002; Rudduck, 2003; Fletcher, 2004). Only 

recently however, has it been suggested that student 

views should be seriously canvassed concerning the 

design of school buildings (Flutter & Rudduck, 2006).  

 

Student involvement in school design 

Reasons and benefits of involving student 

voice are well documented: 

• engagement of youth voice is a government 

priority (UNICEF, 1989) (Children’s Act, 

2004; Every Child Matters, DfES, 2004b) 

• engagement will encourage good citizenship 

(Rudduck, 2003) 

• involving students in decision making on 

school learning environments helps them to 

discover life skills (Sorrell, 2005) 

• involvement creates a positive and 

motivational effect on the students giving 

them a sense of excitement, ownership and 

pride (Borden, 2004) 

• involvement improves respect and behaviour 

(Fletcher 2004) 

•    the process releases user knowledge and 

creative potential (Lackney, 2001; Borden, 

2004; Mason, 2005; Sorrell, 2005) 

•    there is a possibility that student involvement 

may help to resolve conflict of interest, e.g. 

the current tension between encouraging the 

community into the school versus the need to 

provide a ‘safe haven’; keeping the community 

out (Dyson, 2003) 

•    involving students in the planning and design 

process will help to overcome the ‘invisible 

architecture’ of experts who are resistant to 

radical change (Graba, 2001, p. 2) 

•    schools in the future will fail unless they are 

informed by a serious appreciation of young 

people, their lives, interests and needs in 

today’s society (OECD, 2001). 

 

Summary of the research findings 

There was considerable consistency between 

the issues raised by 700 student voices at the case 

study school and those raised by 100 staff and 49 

parental voices, the 3 comparator schools and the 8 

students at the Pupil Referral Unit. The areas unique 

to student voice were: having music playing around 

the school, comfortable furniture and the need for 

somewhere to sit externally with shelter from the 

weather and seagulls. Student voice was louder on 

some issues: the need for common rooms and social 

spaces, nice and comfortable dining facilities 

available from breakfast and throughout the day, 

somewhere to display their work, safety for 

themselves and their belongings with freedom from 

bullying, the need for better toilets and individual 

lockers, and the need for onsite access to vocational 

training, work experience, health facilities and 

guidance.  

The findings relating to safety for themselves 

and their belongings echo the conclusions of Burke 

and Grosvenor (2003) and suggested a sense of 

vulnerability. The need for facilities within the school 

to support vocational training, work experience, 

health and career guidance would also suggest this 

vulnerability extends to their future.  

There was also an element of ‘fun’ running 

through the issues voiced: requesting a pet; Jamie 

Oliver and the ice cream van; whacky themes, and a 

fit nurse and doctor. This aspect of ‘fun’ was 

replicated in the presentation produced by School 

Works where the students demanded ‘A building that 

is fun!’ and even suggested that ‘some parts of the 

building might move or surprise you’ (Walter Hall, 2006, 

p. 9). It was also supported by the comments at the 

PRU where the students said they wanted the 

corridors to have music playing and bubbles coming 

from the ceiling and in rooms shaped like ‘buns’ 

(Burke & Grosvenor, 2003, p. 40), and rooms shaped 

like ‘violins’ (Blishen, 1969, p. 49). 

The student voice also demonstrated that 

they wanted to be able to have a sense of pride in 

their school. For example their requests for ‘a friendly 

welcome’ and ‘a nice front to the school’; the need the 

students identified for somewhere to re-locate the roll 

of honour and to fly the flag and the need for display 

areas so that students could take a pride in their 

work. 

The research revealed that the design group 

did not believe the student voice had any significant 

impact on the overall design. This was partly due to 

the fact that the items identified by the students were 

not unique or innovative and were already known 

and appreciated by designers and architects working 

in school design. It was also partly due to the 

competing demands of other and more powerful 

voices.  

The way students were seen to have an 

impact on the design process, and indeed the design 

itself, was the fact that by working with the students 

throughout the process the design group were 

thought to be more focussed on the needs of the 

student; the suggestion was that: ‘it kept them honest’.  

The research also explored the impact 

involvement in the design process had on the 

students. The evidence would appear to support the 
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view that the students did believe that they benefited 

from the process and developed life skills. 
 

Conclusions 

This research demonstrates that the students 

did not reflect a unique perspective; their voice was 

consistent with what parents and staff have voiced 

and that the level of impact that they achieved was 

fairly minimal. Involving student voice in the 

consultation stage of the design process does 

however keep the design team focussed on their 

needs and that in this way the students are able to 

exert an influence. The possibility of involving 

student voice in the more iterative collaboration stage 

of the design development is restricted by the 

barriers of cost; the motivation of students to be 

involved and the need to balance the time pressures 

of involvement with curriculum needs. Student 

feedback on smaller aspects of the projects, such as 

the external areas, did appear to result in the students 

having an impact. These were however relatively safe 

areas that did not significantly impact on the adults 

within the schools and could have perhaps been 

anticipated (Fielding & Rudduck, 2002). 
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News from one of our individual members 

The annual meeting of the Israeli programmes 

of Educational Administration and Leadership 

This kind of meetings provides an 

opportunity for lecturers, researchers and students in 

Educational Administration to exchange ideas, views, 

and knowledge. Above all, however, this is an 

opportunity to make acquaintance with new 

directions in theory and practice, both locally and 

internationally.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The meeting was opened by a lecture given 

by Professor Ellen Goldring from Vanderbilt 

University, whose topic was "Development of school 

principals in an era of accountability: What are educational 

administration faculty to do?". Professor Goldring 

presented the development, conceptual framework 

and research on ‘tools’ that can influence policy and 

practice – a leadership assessment system and a 

professional development curriculum – as a way of 

asking ourselves-what is the role of educational 

administration/leadership faculty in supporting and 

shaping leadership for school improvement? This 



 

MANAGING EDUCATION MATTERS 

 
12

lecture was followed by Prof. Yuval Dror, the Head 

of School of Education, Tel Aviv University, who 

discussed the role of history in designing policies in 

educational administration. 

A central place was given in the meeting to 

recent changes in principal preparation programmes 

in Israel. The deputy of the general manager of the 

Ministry of Education, Dr Izak Tomer, presented 

recent changes in policy and the place of the new 

Institute of School Leadership in the new directions 

of principal pre-service and in-service trainings. A 

symposium about the distinction between 

management and leadership closed the meeting. 
 

Dr Izhar Oplatka 

Tel Aviv University 

CCEAM Individual Member 
 

_________________________________________ 
 

Upcoming conference  
 

International Conference on 13th-16th November 

2008 
 

ON THE THEME 
 

‘Blending Education Science and Sprituality for a 

better world’ 
 

Under the Banner of Council for Teacher Education 

Assam Chapter, Bani Kanta College of Teacher 

Education Guwahati 
 

Venue: Srimanta Sankardev Kalakhetra Panjabari, 

Guwahati 
 

Sub themes:  

1. Essence of spirituality 

2. Science and spirituality in the era of globalization 

3. Blending spirituality and science for world peace 

4. National reconstruction through science and 

spirituality 

5. Sustainable visions of a better world by blending 

ESS for: (a) Peace education; (b) Human rights 

education; (c) Curriculum construction in 

Primary/Secondary/Higher Education; (d) Women 

empowerment; (e) Teacher education. 
  

Contact numbers: President   9864066459 

                                 Secretary    9864043425 

                                 O/Secy.       9864076599 

                                 Treasurer   9435010953 
 

Mail ID:  b_nilima@sify.com;  

                 nbhagabati@yahoo.co.in 

REGISTRATION 

Conference registration fee including conference 

bags, breakfast, dinner and accommodation in 

dormitory in Srimanta Sankardev Kalakhetra from 

12th-16th November 2008. 

Registration done after 30/06/2008: Rs. 2500/- 

Method of payment: Cash/Bank Draft (In favour of: 

Council for Teacher Education Assam Chapter) 

Mailing address: President/Secretary, International 

Conference, Bani Kanta College of Education, 

Lachitnagar, Guwahati-781007 Assam, India. 

 

PRE-CONFERENCE WORKSHOP 

Pre conference workshop will be held on the themes: 

(1) Yoga therapy; (2) Aroma therapy; (3) Music 

therapy; (4) Meditation.  

Pre-conference Workshop will be held at the 

conference venue on 13/11/08, from 8 a.m. to 4 p.m. 

and all registration must be done before 1/11/08 by 

paying Rs. 500/- either by cash/bank draft. 

Registration can be done at International Conference 

Office, Bani Kanta College of Education, Lachit 

Nagar, Guwahati-7, between 3 to 6p.m. Bank drafts 

should be in favour of: Council for Teacher Education 

Assam Chapter. Conference workshop registration 

fee should be paid separately either in cash/bank 

draft. For any conference related information please 

feel free to contact the organisers personally. 

 
_________________________________________ 
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WEBSITE 
The CCEAM website is a valuable source of 

information and current news for all members. The 

site is a great way to keep up to date with events, 

colleagues, publications, conferences, seminars, 

projects and policy. Catch the habit and visit us 

regularly at: http://www.cceam.org and let us know 

what you think. 
 


