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Dear CCEAM Members  

 

Welcome to an extraordinary year for CCEAM. The Board and 

members have been collaborating over the past few months to 

bring about the reforms needed to grow CCEAM into an active 

and influential pan Commonwealth organisation.  

 

Recent activities include:  

1. Review of the 2008 Constitution  

2. Review of the CCEAM name, vision statement, purposes, 

and logo 

3. Consideration of a name change to reflect current and 

future CCEAM activities 

4. Discussions around increasing publication and reserch 

services to members 

5. Strategies to raise funds to sponsor services for members 

6. An international presentation at the recent 2012 AERA 

conference in Vancouver led by past president Petros 

Pashidas  

7. Accepting of responsibility for the the development of the 

Commonwealth School Leadership Strategy 

 

Details of these collaborations follow.  

 

Review of the 2008 Constitution  

Key discussion points have included: 

 

1. Creating a regional approach to CCEAM.  It is proposed that 

CCEAM affiliates be re organised into Commonwealth 

regions they being 

- the Americas: Barbados; Bermuda; Canada; Jamaica; 

Trinidad & Tobago; The Bahamas; Belize; Dominica; 

Grenada; Guyana; St Kitts and Nevis; St Lucia; St 

Vincent and Grenadines 

- East and West Africa: Kenya; Uganda; Tanzania, 

Nigeria; Cameroon; Ghana; Sierra Leone; The Gambia 

 - Southern Africa: South Africa; Zimbabwe; Namibia; 

Botswana; Zambia; Mozambique; Malawi; Lesotho; 

Swaziland; Mauritius 

- Europe: Cyprus; Malta; United Kingdom 

- Asia: Malaysia; Singapore; Brunei Darussalam, 

Bangladesh; India; Pakistan; Sri Lanka; The Maldives 

- the Pacific: Australia; Fiji Islands; Kiribati; Nauru; 

New Zealand; Papua New Guinea; Samoa; Solomon 

Islands; Tonga; Tuvalu; Vanuatu 

 

It is suggested that the President and the Executive would 

be selected from each of the regions which is different to 

the current model where a larger number of the executive 

come from the President’s country. 

 

The Location of the Secretariat 

Currently the Secretariat relocates each four years to the 

President’s country.  In the past this was not a problem as 

bank accounts could be opened and CCEAM was not 

required to be a registered association or a company. With 

the occurrence of the global financial crisis South Africa 

was unable to neither register CCEAM nor open a bank 

account and thus discussion around the location of the 

Secretariat and its legal status is currently a focus of Board 

discussion. 

 

Special General Meeting 

A Special General Meeting will be held on the 23
rd

 

September 2012 by teleconference.  At this meeting 

members will be able to either endorse or not endorse the 

proposed 2012 constitution.  Both the current 2008 and 

the proposed 2012 constitution are available on the 

website for review. 



Review of the CCEAM Name, Vision Statement, Values, 

Purposes and Logo 

 

CCEAM Name 

Based on Board discussions a new name is proposed for CCEAM 

that incorporates the word “Leadership”, leadership being core 

business to CCEAM.  The four most popular names from the 

ballot were: 

 

1. Commonwealth Council for Educational 

Leadership, Administration, and Management 

(CCELAM) 

17 

2. Commonwealth Council for Educational 

Leadership (CCEL) 

16 

3. Commonwealth Council for Educational 

Leadership and Management (CCELM) 

15 

4. Commonwealth Council for Educational 

Administration and Management (CCEAM) 

12 

 

As a result of the May Board Meeting the Board have agreed to 

discuss the first three names and to inform the members of the 

outcome as soon as the name is agreed to. 

 

CCEAM Vision Statement 

Discussion has also begun around our vision statement which is 

Unity in Diversity. Thoughts around Educational Leadership 

across Borders, Educational Leadership without Borders or 

something similar are currently being discussed.  

 

CCEAM Values 

CCEAM values that are currently being discussed include: 

1. Value equity of all peoples 

2. Demonstrate respect for all members 

3. Build global awareness and understanding 

4. Foster programs for use across nations (justice) 

5. Practice fair mindedness in decision making 

6. Commit to networking as a preferred way of learning 

7. Value excellence in their own world and others 

8. Appreciate their common heritage in the British 

Commonwealth of Nations 

9. Undertake research  that will further the wellbeing of 

peoples in member nations 

10. Exchange information that will contribute to enhanced 

understanding 

  

 

CCEAM Purposes 

The 2012 constitution proposes small changes to our 

current purposes.   

 

The 2008 purposes are: 

- through gender equity, to foster close links and 

exchanges among individuals and associations 

concerned with the improvement of educational 

administration, management and leadership. 

- to encourage, in the Commonwealth and more widely, 

the development of national associations for 

educational administration, management and 

leadership. 

- to organise and support regional and international 

conferences on various aspects of educational 

administration, management and leadership. 

- to work with national associations to promote 

international understanding and collaboration. 

- to facilitate and disseminate knowledge about 

research and practice in educational administration, 

management and leadership and 

- to encourage high standards in the study, practice and 

preparation of educational administrators, managers 

and leaders 

 

The proposed 2012 Purposes are to: 

- Facilitate and disseminate knowledge about research 

and practice in educational administration, 

management and leadership. 

- Encourage high standards in the study, practice and 

preparation of educational administrators, managers 

and leaders. 

- Foster just and equitable programs and participation in 

educational administration, management and 

leadership in all Commonwealth countries. 

- Foster close links and exchanges, and organise and 

support international and regional conferences to 

promote international understanding and collaboration 

on various aspects of educational administration, 

management and leadership. 

- Encourage in the Commonwealth and more widely the 

development of national associations for educational 

administration, management and leadership. 

 

The Logo 

The current logo is now 42 years old and there is a suggestion to refresh it along with our constitutional discussions. The current 

and alternative examples are for your review and Affiliate discussion. Consideration is being given to a 10 or 12 point design that 

emphasises the potential objects/values that are also tabled for discussion.   We are asking members to suggest other ideas or to 

comment on the current and alternative three suggestions and to forward ideas to jennylewis@cceam.org   

 

  

 



CCEAM Publications 
 

Academic Publications 

Two major questions confront the current Board regarding 

publications: 

 

1. What must we do with ISEA to broaden its popular appeal 

at the same time as we reduce the associated costs?  This 

includes a discussion to deliver ISEA completely online with 

discussion facilities and author online input. Currently ISEA 

aims to enhance the effectiveness of educational 

leadership, management and administration to support 

intellectual, personal and social learning in schools, colleges 

and universities and related educational, social and 

economic development in a range of national contexts. It 

publishes research- and scholarship-based papers within 

the broad field of educational leadership, management, 

and administration including its connections with 

educational /social policy, and professional practice. It 

focuses on the Commonwealth and beyond.  

 

2. How can we obtain rights to an “inservice publication” that 

is cheap to produce and has global reputability as a 

practical resource for school leaders?  

 

When we look at two similar journals one is delivered 

completely online and the other both in print and online as 

does ISEA.  Both charge a more significant subscription fee 

than we do for ISEA.  Both address a similar audience and 

interesting both share a similar editorial Board with ISEA. 

The time has come to discuss differentiation, audience, 

price and partners. 

  

 

 

Practitioner Publications  

1. The CCEAM Board is currently considering a 

partnership with ASCD http://www.ascd.org and 

Teachers College Press 

http://www.teacherscollegepress.com/index.html to 

sell books to our members and the wider community  

 

2. The CCEAM Board is also considering a proposal for 

another electronic publication that would support 

school leaders and teachers and those in Universities 

supporting these groups. This opportunity will be 

announced in the near future. 

 

CCEAM Current Publication Services 

 

Missed an issue? 

 

CCEAM members can login to www.cceam.org to view and 

search past issues of our International Studies in 

Educational Administration (ISEA) and Managing Education 

Matters (MEM) publications online. 

 

If you are unsure of your username or password, please do 

not hesitate to contact the CCEAM membership officer via 

admin@cceam.org 

 

Calling all Writers 
 

Have you considered writing for ISEA? 

 

CCEAM editors are always looking for new and exciting research 

to publish. 

 

Please forward your manuscript, by e-mail to the editors. The 

article should be double spaced, with wide margins, and bear 

the title of the article, the name(s) of the author(s) and the 

address(es) where the work was carried out.  

 

The article should not exceed 7,500 words including references. 

The article should be accompanied by an abstract of the 

contents of no more than 150 words. If more than one author is 

involved then the author who will be the main point of 

communication must be identified with a full postal address and 

e-mail address if possible.  

 

Proofs will be sent to this author, and should be returned within 

one week after they have been received. A telephone number 

should also be given. Off-prints and copies of the journals will 

be sent to the lead author. 

 

  

 

All pages should be numbered. It is essential to give a word 

count, which should cover the article and references, 

footnotes and the abstract. 

 

Authors should be aware that the circulation of ISEA is 

global, mainly throughout the Commonwealth. UK English 

must be used, with some sensitivity to the international 

nature of readership. 

 

No manuscript or parts thereof will be returned to authors. 

The publishers reserve the right to copyedit, proof-read 

and correct all articles for publication. 

 

Articles should be sent to one of following the editors Dr 

Tom Bisschoff or Dr Christopher Rhodes 

School of Education 

University of Southampton 

Edgebaston 

Birmingham B15 2TT 

United Kingdom  



 

Conference Theme 

Education faces new challenges every day. Globalization and 

localisation, tradition and modernity, short-term versus long 

term planning, competition and equal opportunities and 

spirituality versus materialism are the bipolars which inevitably 

educational leaders confront:  

• Which are the challenges, current and future, 

educational leaders are going to face or they are 

already being faced with? 

• What leadership programmes should be established for 

current leaders as well as prospective leaders in order 

to equip them to deal with the challenges associated 

with leading educational organisations? 

• What are the new trends in educational leadership and 

governance that educational leaders must be aware of 

in order to respond to the challenges of their multiple 

roles? 

• How can we use research to shape and influence public 

policies that pursue educational quality while 

supporting and promoting local and regional 

innovation? 

• How can research enable us to develop innovative 

forms of teaching and learning in school leader 

preparation programmes? 

 

In light of current knowledge, how can we advance educational 

and public policy on school leader preparation and retention? 

 

Conference Venue 

The conference will be held at the Grand Resort Cyprus Hotel in 

Limassol. The newly renovated Grand Resort (formerly known 

as Hawaii Grand Hotel & Resort) is among the finest five star 

hotels in Cyprus set in beautifully landscaped tropical gardens, 

on a superb beach side location in the exclusive Amathus area 

of Limassol. An exceptionally grand and elegant hotel about 11 

km from Limassol town center, the luxurious Grand Resort 

offers an impressive range of facilities and an unrivalled 

standard of personal service and sheer comfort. 

 

Dress 

Dress for delegates will be smart casual throughout the 

Conference. Dress at the official functions (Receptions, Gala 

Dinner etc.) is semi-formal. 

 

 Airport Transfers and Shuttle Bus Service 

Most international flights arrive at Larnaca International 

Airport. A shuttle bus service is available from Larnaca 

Airport to Limassol Town and vice versa. The transfer fee is 

at the present time €8.00 per person, per route and is 

payable upon arrival to the shuttle bus service company.  

 

Taxis are always available at Larnaca airport. Payment 

must be made directly to the driver upon arrival at your 

hotel (approximately cost of taxi from Larnaca Airport to 

the hotel is €60.00).  

 

Important Note: The shuttle bus cannot take passengers 

directly to their hotels and therefore will need extra taxi to 

transfer them to their hotel (approximately cost of taxi 

€12.00). 

 

Conference Fee 

The conference fee includes: attendance to all sessions, 

welcome cocktail/reception, morning and afternoon break 

for 3 days, lunch for 3 days, conference satchel, 

programme and abstracts booklet, conference proceedings 

on CD-ROM and certificate of attendance. 

 

Registration 

Online Registration is the only means of registration. The 

online registration form can be found on the conference 

website.  

 

Accommodation 

Rooms will be reserved on a “first come first served basis”. 

The number of pre-booked rooms is limited. 

Recommended hotels are: 

 

Hotel Single Room  Double Room  

Grand Resort Hotel 5* 

(Conference Venue) € 115  € 145 

Elias Beach Hotel 4*  
€ 71  € 74 

Golden Arches Hotel 3*  
€ 68 € 78 

Navaria Hotel 3* 
€ 41  € 49 

 



Affiliate News 
 

Crossroads: Scholarship for an Uncertain World 

Report from the 2012 CASEA Conference 

Ken Brien: First Vice-President, CASEA 
 

The Canadian Association for the Study of Educational 

Administration (CASEA) held its annual conference in May 2012 

in Waterloo, Ontario. The work of CASEA is enhanced by its 

membership in the Canadian Society for the Study of Education 

(CSSE) and enriched by holding its annual conference as part of 

the Congress of the Humanities and Social Sciences. As a result, 

CASEA members have access to a diverse array of papers, 

presentations, publishers, and personalities during the annual 

conference. Approximately 8,000 people attend Congress each 

spring for one of the world’s largest gatherings of academics in 

the humanities and social sciences. 

 

The 2012 CASEA conference program included nearly 70 paper 

presentations, 5 symposia, 8 round table presentations, and 2 

poster presentations. Some major themes addressed in the 

multi-paper sessions included post-secondary education issues, 

leadership practices, student outcomes, career development, 

leadership learning and development, educational reform, 

international and multicultural contexts, district-level 

leadership, collaborative leadership practices, educational 

policy and structures, leadership roles, and ethics in leadership. 

 

The symposia topics included successful elementary schools, 

teachers as curriculum policy makers, micro-politics of social 

justice leadership, the use of research to inform policy and 

practice, and research collaboration among government, 

university, and school districts. CASEA benefits from its 

relationship with our colleagues from the British Educational 

Leadership, Management, and Administration Society (BELMAS) 

by having a regular BELMAS session in our program. This year, 

Colin Russell and Gill Howland gave us informative 

presentations about issues and developments in British 

education. 

  

₋ Highlights of the conference included three major awards, a 

book launch session, and the annual graduate student 

seminar. This year’s Margaret Haughey Master’s Award was 

presented to John Dickson. The title of his M.Ed. thesis was 

Tracking Superintendents’ Experiences as They Create and 

Build a Learning Community. Mr. Dickson’s supervisor was 

Dr. Coral Mitchell of the Faculty of Education at Brock 

University. He used an interpretive qualitative approach to 

track the experiences of superintendents as they created 

and built their own learning community.  

₋ The recipient of the T. B. Greenfield Doctoral Dissertation 

Award was Kelly Gallagher-Mackay for her dissertation 

entitled Schools, Child Welfare, and Well-Being: Dimensions 

of Collective Responsibility for Maltreated Children Living at 

Home. Her supervisor was Dr. Jane Gaskell of the Ontario 

Institute for Studies in Education at the University of 

Toronto.  Using institutional ethnography as her 

methodology, she examined how schools and child welfare 

authorities work together and with families. Her study 

contributes to the socio- legal literature by exploring 

understandings of responsibility in formal law and in 

practice. 

 ₋ The CASEA Distinguished Service Award for 

outstanding career-long contributions to the study of 

educational administration in Canada was presented 

to Dr. Janice Wallace of the University of Alberta. 

Among her contributions, she was cited for her 

research on women in educational administration and 

her editorship of the Journal of Educational 

Administration and Foundations. 

 

This year’s book launch featured a total of 10 books 

recently published by CASEA members. These included the 

following: 
- Exploring the Math and Art Connection: Teaching and Learning 

Between the Lines. Irene Nastaed (Mount Royal University), 

Daniel Jarvis (Nipissing University) 

- Struggling for Inclusion: Educational Leadership in a Neoliberal 

World Jim Ryan (Ontario Institute for Studies, University of 

Toronto) 

- School Leadership in the Context of Standards-Based Reform 

Louis Volante (Brock University) 

- Breaking Barriers: Excellence and Equity in Education Avis Glaze 

(Edu-Quest), Ruth Mattingley (Edu-Quest), Ben Levin (OISE-UT) 

- More High School Graduates, Ben Levin (OISE-UT) 

- Leading Student Assessment, Charles Webber (Thompson Rivers 

University) & Judy Lupart (University of Alberta) 

- Teacher Certification and the Professional Status of Teaching in 

North America: The New Battleground for Public Education 

- Jon Young (University of Manitoba) & Peter Grimmett (Simon 

Fraser University) 

- Putting the FACES on the Data: What Great Leaders Do! Lyn 

Sharrat & Michael Fullan (OISE-UT) 

- Transformative Leadership: A Reader, Carolyn Shields (Wayne 

State University) 

- Transformative Leadership in Education: Equitable Change in an 

Uncertain and Complex World; Carolyn Shields (Wayne State 

University) 

 

The CASEA conference puts an emphasis on graduate 

student participation and support. This year’s graduate 

seminar, entitled How to Write an Effective Literature 

Review for Your Dissertation: Creating the ARGUMENT, Not 

Proving How Much You've Read, was presented by Dr. 

Bonnie Stelmach of the University of Saskatchewan and 

the newly elected President of CASEA. In addition to the 

seminar, graduate students also had opportunities to 

present their research at round table sessions where they 

received valuable feedback from CASEA faculty members 

who served as discussants for their papers. 

 

CASEA members look forward to next year’s conference to 

be hosted in May 2013 by the University of Victoria in 

Victoria, British Columbia.  

 

Shaping Educational Reform: Learning from 

Research and Practice 

Manchester Friday 20th - Sunday 22nd July 2012 

 

The British Educational Leadership Management and 

Administration Society are hosting an International 

Conference for academics, practitioners and policy makers 

to address the intended and unintended consequences of 

reform drawing on both UK and international experience. 

 

Visit the website for more details: 

http://www.belmas.org.uk/belmas11/events/Conf%20201

2.eb  



 

Minutes of the CCEAM Board 4
th

 March Board Meeting 

Welcome and attendance: Frank Crowther, Barbara Vann, Tim Simkins, Megan Crawford, Neville Highett, Ray Auala, Uche 

Emetarom, Ken Brien, Kate Thornton, Jenny Lewis 

1. Apologies: Anusha Naidu, Peter Kants, Yiannes Savyiannis (unable to get good audio), Andreas Tsiakkiros 

2. Minutes of last Board meeting: Minutes moved – Neville and seconded Ken.  It was agreed that any issues arising would be 

covered in agenda 

3. Minutes of last Exec meeting: Minutes accepted and agreed that any issues arising would be covered in agenda 

4. Financial report and Budget: 

- Financial analysis discussed and interim budget tabled.  As a result of discussions the following tasks are to be actioned: 

- Action 1: Jenny to provide a narrative that follows up on the report tabled at the meeting.  

- Action 2: Jenny to also retable the forensic report tabled for the board meeting last year that illustrates historical 

financial patterns 

- Action 3: Frank to discuss the areas of financial dispute with the ACEL CEO, and when satisfied with the outcome, close 

the account 

- Action 4: Jenny to open an interim bank account that supports merchant facilities and an e gateway solution to accept 

membership payments online 

- Action 5: Jenny to investigate an international bank account that would enable banking to be stabilised and supports 

merchant facilities and an e gateway solution.  Recommendations to be provided to executive.  

 

5. New business:  

a. Secretariat registration (not-for-profit), location, staffing  

- Action 6: Jenny to register CCEAM as an incorporated association in NSW as an interim solution 

- Action 7: Jenny to investigate permanent registration of CCEAM in a Commonwealth country  

- Action 8: Location of the office to be discussed in Cyprus  

- Action 9: Current staffing formula to be maintained until Cyprus where a review will occur.  CEO role and Administration 

Assistant role description forwarded  

- Action 10: current role descriptions accepted.  The possibility of the Board sharing responsibilities to be explored 

- Action 11: Jenny to commence development of a business plan  

3. Executive committee membership: the appointment of the Uche and Freddie noted.  Freddie still to confirm 

4. Other Constitutional matters 

 

Action 12: it was agreed that a board meeting be called that focuses specifically on any outstanding issues that need to be 

discussed in the draft constitution. This meeting should be scheduled for April.  Once there is an agreement around the 

constitution it will be forwarded to members individually and through Affiliates.  Any issues raised by the membership will be 

forwarded to the Board for resolution by end of June.  A SGM will be called in August if all issues have been resolved 

 

6. Reports: 

a. Publications: Jenny reported that the publications committee had decided to trial an electronic version of ISEA as one of 

the issues for this year.  Jenny also reported that an online practitioner publication was also being reviewed.  The Board 

noted the work of the Publication Committee. 

b. Visioning and Logo: no discussion required at this stage.  A separate email will be sent in regards to this point. 

c. Cyprus conference: Frank noted that the application for funding for Board travel to the conference.  Frank also explained 

that criteria including active participation in CCEAM activities would be taken into consideration in funds being 

allocated.   

d. Developmental projects: 

i. Professional Learning: Jenny reported that two professional learning activities are being explored 

ii. Jenny reported that Affiliate profiling would assist the board to understand the makeup of the membership 

iii. Jenny clarified that some members are a part of affiliates and others are individual members 

iv. Grants awards noted 

v. Jenny will prepare and disseminate a paper on a name change 

 

 



 

Commonwealth News 
A review of the progress towards the Millennium 

Development Goals in Commonwealth countries. 

 

In partnership with the UN Millennium Campaign the 

Commonwealth Foundation is undertaking research in 20 

countries to review progress towards the MDGs. The Breaking 

Point project focuses on the following countries: Cameroon, 

Ghana, Grenada, India, Jamaica, Malawi, Mozambique, New 

Zealand, Nigeria, Pakistan, Samoa, Sierra Leone, South Africa, Sri 

Lanka, Tanzania, Trinidad and Tobago, Uganda, Zambia and two 

non-Commonwealth countries: Nepal and Philippines. 

 

We will collaborate with our partners on a number of activities 

to catalyse different interest groups and mobilise civil society 

voices from the South to engage in the MDG consultative 

processes leading up to the High Level Forum in New York in 

September 2013.  

 

The Commonwealth Foundation is uniquely placed to facilitate 

this empirical research, drawing on our global reach combined 

with our commitment to strengthen civil society engagement in 

development issues. Drawing on our 2005 report, Breaking with 

Business as Usual: Perspectives from Civil Society in the 

Commonwealth on the Millennium Development Goals (MDGs), 

we will revisit and build on these findings.  

 

The Commonwealth contributes a broad range of civil society 

voices and perspectives to the MDG review process and the 

Foundation is continually looking for partner opportunities to 

broaden out the research. For more information on the project, 

please contact Seth Lartey, Capacity Development Manager 

(Civil Society) s.lartey@commonwealth.int 

 

Given the challenging, complex and unpredictable context in 

which any post-2015 framework is likely to be negotiated, the 

Breaking Point research project will consider a number of key 

questions, which include: 

 

• Are Commonwealth member states on track to achieve 

the various MDGs by the 2015 target date? 

• What are the key points of progress, setback and 

missed opportunities? 

• What are the reasons some countries are continuing to 

perform poorly or may never satisfactorily meet all the 

goals? 

• How useful and adequate is the MDG framework to 

civil society and how are civil society organisations 

relating to the framework?  

• What if anything, should follow the MDGs? What 

should a post 2015 global development framework 

look like? 

 

The researchers will submit their reports in July 2012 and 

national consultations will take place to discuss and debate 

these findings between September and November 2012. A 

timetable for the national consultations will be published on the 

Commonwealth Foundation website in July. 

 

  

 

 The Commonwealth Foundation is appointing a researcher 

in each country. The researchers are:  

 

Cameroon: Martin Tsounkeu, General Representative, 

Africa Development Interchange Network (ADIN) 

 

Ghana: Vitus Azeem, Executive Director, Ghana Integrity 

Initiative (GII) 

 

Grenada: Judy Williams and Mary Charles, Director and 

Consultant, Grenada Development Community Agency 

 

Jamaica: Dorothy Whyte, Executive Director, Women’s 

Resource Outreach Centre (WROC) 

 

Malawi: Ronald Mtonga, Executive Director, The Council 

for Non Governmental Organisations in Malawi 

(CONGOMA) 

 

New Zealand: Dr Harshan Kumarasingham; Fellow, Centre 

for Strategic Studies - Victoria University of Wellington 

 

Pakistan: Dr. Abid Qaiyum Suleri and Qasim Shah; 

Executive Director and Researcher, Sustainable 

Development Policy Institute 

 

Samoa: Dr. Asenati Liki Chan Tung; Lecturer, School of 

Government, Development and International Affairs - 

Faculty of Business and Economics 

 

Sri Lanka: Swarna Kodagoda; Executive Director, Alliance 

Lanka 

 

Trinidad & Tobago: Calvin James and Subrena Self Director 

and Researcher, Caribbean Network for Integrated Rural 

Development 

 

Uganda: Eva Magambo, Treasurer, Nakawa Cooperative 

Savings and Credit Society Limited (NBS) 

 

Zambia: McDonald Chipenzi; Executive Director, 

Foundation for Democratic Process (FODEP) 

 

 



 

The 18
th

 Commonwealth Council for Educational Ministers 

Stakeholders’ Forum  

27-31 August 2012 

 

Swami Vivekananda International Convention Centre (SVICC) in 

Mauritius 

 

The 18CCEM Stakeholders’ Forum is a parallel event supporting 

the 18th Conference of Commonwealth Education Ministers 

alongside the Teachers’ Forum, Post-Secondary and Higher 

Education Leaders’ Forum and Youth Forum. It will bring 

together education representatives from business, government, 

academia, civil society, and the development and donor 

communities to discuss and debate practical measures to 

transform education delivery around the Commonwealth. 

 

The 18CCEM Stakeholders’ Forum is organised by the 

Commonwealth Foundation in collaboration with the 

Government of Mauritius and the Commonwealth Secretariat, 

in partnership with Link Community Development and Nexus 

Strategic Partnerships Limited. 

 

Held every three years and hosted in the same venue as the 

ministers meeting, the 18CCEM Stakeholders’ Forum is one of 

the most significant opportunities for stakeholder engagement 

with ministers and senior officials.  

 

The theme for the 18CCEM Stakeholders’ Forum is ‘Education in 

the Commonwealth: Making it Happen’. This will be approached 

through three parallel ‘clusters’: Making Basic Education 

Systems Better, Connecting Commonwealth Education and 

Cultures and Skills for the Future. 

 

 

 
 

 

18CCEM Stakeholders’ Forum is open to everyone.  

Visit 18CCEM Stakeholders’ Forum website for more 

information and registration details. 

 

 

 

 

 

 

 
Commonwealth Foundation and the United Nations Millennium Campaign announce a unique  

partnership with the ‘Breaking Point' project 

 

The Commonwealth Foundation has announced a ground breaking partnership with the United Nations Millennium Campaign, 

the first with a UN agency, in order to review progress towards the MDGs in 20 countries all over the world. 

 

Vijay Krishnarayan, Director of the Commonwealth Foundation said: "I am delighted to announce this partnership between the 

Commonwealth Foundation and the UN Millennium Campaign which will enable civil society working in Commonwealth countries 

to shape the future global development agenda. Together we are undertaking a multiyear research project (2012-15) to review 

progress towards the Millennium Development Goals (MDGs) in 20 countries to assess the successes and failures, and begin the 

conversation about post 2015. This unique project will bring in the voices of the South into the debate on the future of 

development" 

 

The countries analyzed in the research are Cameroon, Ghana, Grenada, India, Jamaica, Malawi, Mozambique, New Zealand, 

Nigeria, Pakistan, Samoa, Sierra Leone, South Africa, Sri Lanka, Tanzania, Trinidad and Tobago, Uganda, Zambia and two non-

Commonwealth countries: Nepal and Philippines. This innovative research for the first time cuts across OECD member countries, 

small island states, newly classified middle income countries and donor countries. 

Following the submission of national research reports, the Foundation and the UNMC will convene national civil society 

consultations in target countries, in order to mobilise civil society voices from the South to engage in the MDG process. 



“As we look at the Millennium Development Goals we must draw on the lessons of past, address the pressing issues of the 

present, and together with civil society chart a path forward into the future. This partnership with the Commonwealth 

Foundation enables us to do just this.” underlined Corinne Woods, Global Director of the United Nations Millennium Campaign. 

This announcement was made by the Commonwealth Foundation and the UN Millennium Campaign following the closure of the 

“All Africa Parliamentary Conference on the MDGs” which both partners were actively involved in, and which took place in Addis 

Ababa, Ethiopia, 22-24th May 2012. 

Research 
 

The Principal as Leader: an Overview 

Education research shows that most school variables, 

considered separately, have at most small effects on learning. 

The real payoff comes when individual variables combine to 

reach critical mass. Creating the conditions under which that 

can occur is the job of the principal. For more than a decade, 

The Wallace Foundation has supported efforts to improve 

leadership in public schools.  

 

In addition to funding projects in 24 states and numerous school 

districts within them, Wallace has issued more than 70 research 

reports and other publications covering school leadership, on 

topics ranging from how principals are trained to how they are 

evaluated on the job. Through all this work, we have learned a 

great deal about the nature of the school principal’s role, what 

makes for an effective principal and how to tie principal 

effectiveness to improved student achievement. 

 

This Wallace Perspective is a culling of our lessons to describe 

what it is that effective principals do. In short, we believe they 

perform five key functions well: 

 

₋ Shaping a vision of academic success for all students. 

₋ Creating a climate hospitable to education. 

₋ Cultivating leadership in others. 

₋ Improving instruction. 

₋ Managing people, data and processes to foster school 

improvement. 

 

This Wallace Perspective is the first of a series looking at school 

leadership and how it is best developed and supported. In 

subsequent publications, we will look at the role of school 

districts, states and principal training programs in building good 

school leadership. 

http://www.wallacefoundation.org/knowledge-center/school-

leadership/effective-principal-leadership/Pages/The-School-

Principal-as-Leader-Guiding-Schools-to-Better-Teaching-and-

Learning.aspx  

 

The Dollars and Sense of Comprehensive Professional Learning 

Journal Article: This journal article, written by Allan Odden and 

recently published in the Journal of Staff Development, 

identifies in detail the costs of comprehensive, ongoing 

professional development, on both a per teacher and per 

student basis as well as a percent of the operating budget.  

Odden, A.  

The dollars and sense of comprehensive professional learning.  

 

Journal of Staff Development, 32(4), 26-32. 

Publication date:  August 2011 

Publisher:  Journal of Staff Development  

  

The Impact of Induction and Mentoring Programs for 

Beginning Teachers: A Critical Review of the Research 

Journal Article: Published in the June 2011 issue of the 

Review of Educational Research, the objective of this 32-

page paper is to provide policymakers, educators, and 

researchers with a reliable assessment of what is known, 

and not known, about the effectiveness of beginning 

teacher induction and mentoring programs -- that is, 

empirical studies that address the question: do induction 

and mentoring matter?  

 

A secondary objective of this project is to identify 

important research questions concerning teacher induction 

that have not yet been addressed.  

 

Citation: Ingersoll, R., & Strong, M. (2011, June). The 

impact of induction and mentoring programs for beginning 

teachers: A critical review of the research. Review of 

Educational Research, 81(2), 201-233  

 

Targeting Support for High-Need Students in Primary 

Schools 1st ed. Max Angus 

Australian governments are directing substantial additional 

resources to schools in order to achieve better educational 

outcomes through a series of National Education 

Partnerships between the Australian Government and the 

governments of the states. These initiatives are a response 

to widespread concerns that too many students finish their 

schooling without reaching an acceptable standard of 

literacy and numeracy, especially students from 

disadvantaged backgrounds. 

 

The project investigated how primary schools can most 

effectively deploy their resources to ensure that low 

performing students reach nationally acceptable standards 

in literacy and numeracy.  The TRIPS study also 

investigated the delivery of support to primary school 

students failing to meet national minimum standards in 

literacy and numeracy. 

 

Four main questions are addressed in this report. 

1. What is the distribution of target students in primary 

schools? 

2. What are the factors limiting the progress of target 

students and what forms of support do teachers say 

they need? 

3. What additional instructional support was put in place 

for target students after the commencement of the 

National Partnerships? And 

4. To what extent has the additional support met the 

needs of the target students? 

http://www.appa.asn.au/index.php/appa-business/news-

items/1437-media-release-appa-releases-trips-study  



Member Opportunities  

 

 

 

Call for submissions: Global High School Prize 2012 

 

Over the past 4 years, through the Zayed Future Energy Prize, 

the United Arab Emirates has been honoring those who are 

committed to advancing renewable energy and sustainable 

technologies globally. One of the greatest unifying challenges in 

the world today is addressing climate change, promoting 

sustainable development and encouraging innovation in 

renewable energy technologies. 

 

In 2012, the Zayed Future Energy Prize announced the creation 

of the Global High School Prize. It aims to encourage future 

generations to think outside the box, develop their sense of 

innovation and in the process – understand the practicalities of 

living a sustainable life. 

 

The Global High School Prize awards USD 100 000 to each of the 

five high schools selected from different regions (Americas, 

Africa, Europe, Asia and Oceania). 

 

High schools from around the world are invited to submit a 

business case for how they plan to utilise the prize for the 

purpose of raising awareness of sustainability and reducing the 

school’s environmental footprint. High schools are asked to 

submit projects based on one or more of the three objectives of 

the UN Sustainable Energy for All Initiative: Energy Access, 

Energy Efficiency and Renewable Energy.  

 

The deadline for submissions is 16 July 2012. Visit 

www.zayedfutureenergyprize.com, for information. 

 

 

CCEAM Masterclass 

  

The 26th annual conference of the International Congress 

for School Effectiveness and Improvement 

 

The 26th annual conference of the International Congress 

for School Effectiveness and Improvement (ICSEI) is being 

organized by the Fundación Chile, in partnership with the 

International Centre for Educational Change of the Ontario 

Institute for Studies in Education University of Toronto.   

 

The ICSEI Board would like to invite CCEAM member 

participation in the conference, which will be held in 

Santiago, Chile, January 3-6, 2013.   

 

This is the first time for the conference to be hosted in 

Latin America.  The conference will include key note 

presentations by Michael Fullan, Henry Levin, Emiliana 

Vegas, Marlene Scardamalia, and Sara Ruto.   

 

Please consult the website 

http://www.icsei.net/index.php?id=1529  for details about 

the conference themes, key note speakers, proposal and 

registration dates, and venue. 

 

 

Join leading educators in partnership with the Hong Kong 

Institute of Education (HKIEd) and the Commonwealth Council 

for Educational Administration and Management (CCEAM) and 

participate in an intensive program at the Mahidol University, 

Bangkok that will provide deep-dive learning sessions for 

educational leaders. 

 

Key Themes: 

� Leadership across cultures  

� Leading schools within and across cultures 

� Improving schools with data and humanity 

� Asking hard questions about culture and context 

 

Work with leaders who have spent most of their 

professional careers in Southeast and East Asia, but retain a 

solid understanding of education in Western countries. Work 

with educators leading ‘local’ and international schools in Asia. 

  

Hurry as places will fill fast! 

 

Speakers include: 

ALLAN WALKER: International Educational Leadership at 

the Hong Kong Institute of Education 

 

PHILIP HALLINGER: Chair Professor of Leadership and 

Change at the Hong Kong Institute of Education.  

 

DEAN TJOSVOLD: Henry Y. W. Fong Chair Professor, 

Management Department, Lingnan University, Hong Kong 

 

DR. KAMONTIP SNIDVONGS: Managing Director, Anabas 

Learning Inc, Bangkok  

 

MAHIDOL UNIVERSITY,  BANGKOK  9-13 July, 2012 

Visit www.cceam.org for more information 
 

 


