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4. Commonwealth Secretariat (Comsec) - Commonwealth 

School Leadership Strategy:  Jenny Lewis and I met this 

week by teleconference with Mr Virgilio Juvane regarding 

the CCEAM proposal for an educational leadership project 

in developing nation contexts.  

 

It was a very constructive meeting and I can now report 

that this project WILL PROCEED. 

 

Some details are: 

- Timeframe: Preparation of the draft program to be 

completed by December 20, 2011 

- Consultation process with potential stakeholders: 

January 31,2012 

 

Dear CCEAM Members  

 

Welcome to MEM number 2 for 2011. It has been a complex, 

challenging and in some ways exciting journey for CCEAM to 

date. The Board has been working hard to complete a number of 

governance tasks and are currently conducting a review to 

improve members services. 

 

Recent achievements include:  

1 Updated Constitution – The Board has approved the extensive 

changes to the CCEAM Constitution. We now have what is a 

comprehensively updated constitution to guide our work. My 

thanks go also to  Ken Brien and Kate Thornton for the 

particularly valuable and detailed input and assistance that they 

provided to Jenny Lewis. 

 

2. 2012 AERA presentation – The CCEAM proposal for a 

roundtable research presentation at the April, 2012 AERA 

Conference in Vancouver has been accepted by the AERA 

Conference research committee. Professor Petros Pashiadis 

headed up the process of preparing the CCEAM proposal. 

Thankyou, Petros for a very valuable contribution to CCEAM. 

 

3. CCEAM finances  - Jenny Lewis has completed a detailed 

analysis of CCEAM’s finances, and has confirmed that small 

incremental financial growth is being achieved. Sadly, CCEAM 

could not be represented at the 2011 CHOGM Conference which 

by all accounts was a superb conference.  My assessment was 

that CCEAM could not afford the expense of a delegate at this 

stage but look forward to supporting CCEAM delegates to such 

conferences once our financial situation is healthier. 

 

 

 

 

- Trialling: February- August, 2012 

- Reference Group: A reference group, comprising some 

developing and developed nation representatives will 

be established by the Commonwealth Secretariat 

- Management team: Four CCEAM representatives,  

chaired by a CCEAM representative Project team: 

Jenny Lewis, Project Director, and other proven 

education leadership authorities with developing 

nation expertise  

- Foci: The project will have three foci  

 

(i) personal leader development  

(ii) enhancing school success through active 

leadership  

(iii) twinning of participating schools/leaders with 

schools/leaders in developed Commonwealth 

contexts. The ACEL Leader Capability 

Framework and the research completed for 

ComSec by Professor Pashiadis in 2010 are 

the foundation documents for the 

commencement of the project 

 

A great deal is at stake with this project for ComSec, for 

CCEAM and for the well-being of Third World schools  The 

funding for the first phase is limited, but enough to enable 

us to do a very good job, given the leader development 

resources in CCEAM. 

 

In the next few weeks, once the full terms of reference are 

in place, I will be asking Board members to consider 

volunteer contributions to the project.  

 

 



 

Initiatives under development 

2012 CCEAM Conference:  Andreas has confirmed that the 2012 

conference in Cyprus is a dedicated CCEAM conference.  Barbara 

Vann is representing the CCEAM Board on the planning 

committee, ensuring that the conference meets CCEAM needs in 

terms of program and the awards ceremony. The Board will 

need to look further at  the Conference program to ensure that 

it is a genuine CCEAM Conference. I have a few suggestions for 

the Conference committee, as may others. This is a critically 

important matter for CCEAM, in my view. It will be a highlight of 

the next Board meeting. 

 

Funding for 2012 Conference attendance – I have indicated to 

the Board that I believe we need a new formula to guide CCEAM 

support for conference attendance. My position is that Board 

members should be supported financially on the basis of quality 

contributions to CCEAM work.  This question will be taken up at 

the next Board meeting. 

 

Visioning/ CCEAM logo: A constructive dialogue is underway on 

the question of CCEAM image. The guiding questions are: 

 

• What core values underpin the CCEAM logo (symbol)? 

• What visionary directions are represented in the logo 

(symbol)? 

• What vision statement emerges from analysis of the values 

and logo (symbol) for a future-oriented CCEAM? 

 

A synthesis of a number of Board contributions that will be 

considered at the November are listed here. 

 

The five values that guide the work of the CCEAM Board are: 

 

1. Equality in the status of all CCEAM members and member 

nations; 

2. Equity, including fair-mindedness and justice, in CCEAM 

decision processes; 

3. Mutual respect, with particular concern for increased 

understanding of, and appreciation for, the issues and 

contributions of education and educational leadership in 

developing nations; 

4. Enhancing global awareness and understanding through the 

work, professional engagement and networking of 

educational leaders in the Commonwealth of Nations; 

5. Commitment to effective networks and international 

communication strategies to heighten educational 

leadership knowledge; 

6. CCEAM can achieve these guiding values this through 

genuine partnership and collaboration i.e. free of hierarchy 

and with an expectation that some partnerships or 

collaborations will require that something is given up by one 

partner in favour of another. 

7. CCEAM members should genuinely give to others without 

counting the cost (knowledge, expertise, experience, 

opportunities, support, etc 

8. CCEAM members should always show respect and seek to 

understand the sensitivities of colleagues, ethnic or 

otherwise 

9. CCEAM members should seek to enhance and epitomise the 

best practice available in our field of educational leadership 

and management  

 

 

 

Commercialisation of publications 

- This initiative is underway with a survey being 

distributed to Board members, Affiliate Presidents, 

ISEA Editors and Members.  Task Force members are: 

Frank Crowther, ISEA editors Tom Bischoff and Chris 

Rhodes and two Board members (to be nominated art 

the next meeting).  The guiding questions are: 

- What is the preferred ISEA audience?  

- What educational resources are most needed by that 

audience? 

- How can CCEAM meet that educational need via ISEA? 

- What are the implications for CCEAM resources, 

membership fees and access to schools and systems? 

 

To date the publications survey has been responded to 

exceptionally well. The Publications Committee will meet 

in the coming weeks to prepare a set of recommendations 

for the Board to consider at the next Board meeting. While 

responses covered a wide range of viewpoints I am very 

hopeful that a productive set of recommendations will 

emerge. 

 

Major items pending for Board consideration 

- Values statement 

- Visioning 

- Budget review and approval 

- Publications review – survey outcomes 

- Com Sec Leadership Project 

- Finalisation of CCEAM Board membership 

- Wrap-up of Constitutional changes 

 

A final note 

These past few weeks have been very encouraging for 

CCEAM. With a new constitution being considered, the 

Developing Nations Leadership Project approved, and our 

inclusion in the 2012 AERA program we can feel justifiably 

proud.  

 

I thank Jenny Lewis for putting this newsletter together 

and I encourage all members to read these items. My 

special thanks to the Nigerian affiliate for a most revealing 

statement. It is always gratifying to see how others think - 

and realise that the principles of educational leadership 

are universal. 

 

My thanks once again to those Board members whose 

efforts have made these successes possible.   

 

With thanks and best wishes, 

 

Frank Crowther 

President CCEAM 
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Affiliate News 
 

NIGERIAN ASSOCIATION FOR EDUCATIONAL 

ADMINISTRATION AND PLANNING (NAEAP) 

2011 AFFILIATE REPORT 

 

By Professor Uche G. Emetarom  

President, NAEAP 

 
The Nigerian Association for Educational Administration and 

Planning (NAEAP) has about individual 500 members with four 

Fellows currently.  

 

Activities 

Bearing in mind the objectives of the association, our activities 

and programmes are mainly to organize annual national 

conferences, highlight the promotion of ethics of the teaching 

profession, dissemination of educational information through 

our conference communiqués, journals and conference 

proceedings for the promotion of professionalism in educational 

administration. Our 19 State chapters are also encouraged to 

organize conferences and seminars at the State level and report 

their activities at the Annual General Meetings (AGM) through 

their Chapter Coordinators.    

 

Election of New Executive Committee of NAEAP 

With the expiration of the second tenure of the old Executive 

Committee members, the Association elected new Executive 

Committee members (EXCO) to take over the running of the 

affairs of NAEAP during the Annual General Meeting (AGM) of 

the 2010 Conference in Port Harcourt. The members are: 

 

1) Professor Uche G. Emetarom: National President 

2) Dr Mrs. Hauwa Imam: National Vice President 

3) Dr G. G. Kpee: National Secretary 

4) Dr Glad Unachukwu: National Financial Secretary 

5) Mr Shehu Jibrin Loko: National Treasurer 

6) Dr John Undie: National Assistant Secretary 

7) Dr Chinedu Aguba: National Public Relations Officer 

(PRO) 

8) Dr A. O. Ayeni: National Editor-in-Chief 

9) Dr Virgy Onyene: EX-Officio  

10) Dr Don O. Omoike: Ex-Officio 

11) Professor Owoicho G. Akpa: Immediate Past President 

 

An internal Auditor, Dr James E. Okon, was also elected.  

 

It is worthy of note, that Professor Uche Emetarom is the first 

female President of NAEAP, since its inception over thirty years 

ago. The new EXCO was inaugurated on the 29
th

 of January, 

2011, in the Nation’s capital, Abuja, after which, on the 30
th

 of 

January, the Committee members held their maiden meeting, 

during which they deliberated and decided on the Road Map for 

the association this year.  

 

 

 

 

 

 

 

These include:  

- revision of our conference Brochure to include other 

activities of the association, to make it more exciting 

and value laden, other than just abstracts and 

schedule for conferences; 

- introduction of an ICT driven conference, starting 

from the October 2011 conference in Ekpoma, Edo 

State, Nigeria;  

- the commencement of the meeting of the Board of 

Trustees of NAEAP from this year;  

- modifying the association’s logo to depict academic 

professionalism as the nature of the association, with 

green, black and red as its colors;  

- the introduction of handover activity and inauguration 

of new EXCO after elections and the investiture of the 

new President;  

- the Award of NAEAP Fellowship to three deserving 

members at the 2011 conference;  

- the resuscitation of our website which, unfortunately, 

was not possible and a new website was designed 

which is - www.naeap.org.ng;  

- we strategized on how to increase our finances, 

having been registered with the Corporate Affairs 

Commission (CAC) in our country as well as the need 

to source for grants from donor agencies for executing 

the association’s projects;  

- our Chapter Coordinators are to be encouraged to 

keep their chapters active by including them for an 

expanded EXCO meeting once a year and having each 

of them identified with a medallion during National 

conferences and ceremonies These and more are 

some of our dreams for the year 2011.          

 

2011 NAEAP Conference 

This year’s conference will be hosted by our Edo State 

chapter in Ekpoma from October 10 to 14, 2011 during 

which three deserving members of NAEA were honored 

and elevated as Fellows. These are: 

 

1) Professor Tony Gozie Anwuka  

2) Professor Alice Ndu   

3) Professor E. O. Fabgamiye  

 

The conference provided a forum and is open to non-

members alike to interact for discourse and dissemination 

of information on selected educational administration and 

planning issues.  

 

The theme for this year’s conference is: KNOWLEDGE AND 

LEARNING MANAGEMENT (KALM); PRINCIPLES, 

OPPORTUNITIES APPLICATIONS AND CHALLENGES. We 

publish the conference proceedings and journals after 

each conference and present these to members at the 

next conference. The proceedings and journal publications 

for this year’s conference will be uploaded on our website 

after the conference. 

 

 



 

BOARD OF TRUSTEES 

A six member Board of trustees of the association has been 

constituted and made up of:  

1) Professor N. A. Nwagwu,  

2) Professor J. A. Aghenta,  

3) Professor S. O. Igwe   

4) Professor E. O. Fabgamiye,  

5) Professor U.G. Emetarom (as sitting President)   

6) Dr G. G. Kpee (as sitting Secretary). 

 

The maiden meeting of the Board took place before the 

conference on October 10, 2011 at our conference venue in 

Ekpoma, Edo State, Nigeria.   

 

Audited Financial Statements 

With a new Executive committee elected during the Annual 

General Meeting (AGM) of our conference in October 2010, 

hosted by the River’s State chapter in Port Harcourt, an internal 

auditor was elected. His assignment will commence with the 

auditing of the 2011 financial statements of the new Executive 

committee after our 2011 conference.  

 

Membership information necessary for the dispatch of CCEAM 

materials   

a) Members’ Contacts 

We are aware of the need for our members, who are CCEAM 

members also, to receive CCEAM materials more efficiently 

online. Efforts are being made, particularly for this purpose, to 

articulate members’ contact and to send same. We are hopeful 

that a list containing members’ contacts will therefore be made 

available to you as soon as we end our October conference.  

 

b) NAEAP Affiliate Representative 2011  

Professor Uche Grace Emetarom 

Department of Educational Administration and 

Planning, 

Faculty of Education, Abia State University,  

P.M.B.2000, Uturu Abia State, Nigeria 

Phone: +234-803-3496-381; +234-708-3778-501 

E-mail: uchemeta@yahoo.com  

 

c) NAEAP Affiliate Secretary 2011 

           Dr Gospel Gbarayor Kpee 

           Department of Educational Management  

          University of Port Harcourt, Port Harcourt 

          Rivers State, Nigeria 

          Phone: +23480327004504 

          E-mail: gospelkpee@yahoo.com 

 

Challenges and Prospects 

We are challenged with regard to finances for the capacity 

building activity, through the professional development for 

members of the association. Research and development 

activities need to be given greater attention, by the association, 

if and when we are able to source adequate financial assistance 

for these since our finances are currently slim. We are, however, 

encouraged by the support of some older members through 

financial and service contributions. Individuals, organizations 

and governments have been supportive to some of our  

 

 

 

 

programmes at the national level and to our State 

chapters during the organization of their conferences.  

 

We are hopeful of similar support, by way of grants, from 

donor agencies to execute researches and programmes 

that will be useful for the improvement of our countries 

education system.  

 

Conclusion 

We are hopeful that our association’s affiliation with 

CCEAM will continue to yield mutual benefit for the 

improvement and professional development of the 

members. 

 

Thank you! 

 

Professor Uche G. Emetarom 

President, NAEAP 

 

 
 
CCEAM Publications 
 

Missed an issue? 

 

CCEAM members can login to www.cceam.org to view and 

search past issues of our International Studies in 

Educational Administration (ISEA) and Managing Education 

Matters (MEM) publications online. 

 

If you are unsure of your username or password, please do 

not hesitate to contact the CCEAM membership officer via 

admin@cceam.org 

 

 

 

 

 

 

 



 

CCEAM Board Meeting Agenda August 27
th

  

 
1. Welcome 

2. Attendance: Frank Crowther, Neville Highett, Barbara Vann, Tim Simkins, Ken Brien, Andreas Tsiakkiros, Anusha Naidu, 

Alison Mali (after 8pm) 

3. Apologies: Megan Crawford, Yiannis Savvides, Georgia Pashiardis, Kate Thornton 

4. Minutes of the May meeting approved: Moved Neville Highett, seconded Andreas Tsiakkiros  

5. Business arising: it was agreed that the agenda would cover business arising from the minutes 

6. Business items 

a. Conference report: Andreas reported that the website was available and keynote speakers had been selected.  

The speakers were endorsed.  Frank has requested that the draft program and ceremonies be discussed with 

the executive as soon as possible to ensure that CCEAM Board requirements are met.  It was agreed that a 

formula for Board conference support was required and that active Board participation and annual payment of 

subscriptions needed whole board discussion. 

b. Finance Report: to be tabled once the audit has been completed 

c. Constitution: the draft constitution was discussed and Ken Brien’s and Kate Thornton’s suggestions were taken 

into account.  All Board recommendations will be incorporated into the next draft of the constitution  

d. Board membership: It was agreed that once the new constitution is endorsed that a new executive will be 

appointed.  Board membership will also be reviewed in light of the recommended changes.  In the interim, 

Frank and Jenny will develop a proposal for Board discussion.  

e. Logo and Vision: Three proposals in regards to CCEAM’s vision have been forwarded.  Frank will digest these 

into a discussion paper for the Board to discuss 

f. ISEA: the third publication has been completed.  Frank has suggested that the editors be contracted for another 

two months to write two editions that would be distributed electronically 

g. Comsec report: Jenny reported that the leadership project had been delayed by staff illness at Comsec.  

Negotiations are now proceeding and a report on the leadership project will be tabled at the next Board 

meeting 

h. General Business: No business was tabled 

 

 

Commonwealth News 
"Commonwealth must confront weaknesses" 
 

22 September 2011 

Presenting the 2011 Civil Society Statement that draws on the 

views of nearly 300 representatives, civil society leader Shantal 

Munro Knight has urged Commonwealth governments to 

include civil society in their decision making. 

 

“The Commonwealth,” details the statement, “must confront its 

own weaknesses.” It highlights the disconnect between the 

Commonwealth’s high level policy making and those at the grass 

roots which “hampers effective action”. 

 

The statement includes demands to Heads of Government to: 

- Create an independent Commonwealth Commissioner on 

Democracy and the Rule of Law; 

 

 
 

©Tom McGhee  

Shantal Munro Knight (left) presents Civil Society Statement to Kevin 

Rudd, Australian Minister for Foreign Affairs (centre) and Dr. Surujrattan 

Rambachan, Trinidad and Tobago Minister for Foreign Affairs (right) 

- Enhance the power and presence of the voice of women at 

all levels of Commonwealth institutions and processes; 

- Commit to programmes that mitigate the HIV and AIDS 

pandemic, including decriminalising same-sex sexual 

conduct; 

- Contribute to the safeguarding of traditional cultures; 

- Protect human rights defenders across the Commonwealth. 

 

Munro-Knight considers this audience to be the first step on the 

road to a fully inclusive Commonwealth. 

 

 

"Failure to include citizens in decision making processes 

makes for slow and ineffective change” said Munro-Knight.   

 

“We must continue to show why governments need civil 

society. We make things happen, we create the change, 

we are the ones affected by the issues in the world. So we 

need to be listened to.” 



 

Commonwealth Civil Society Statement 
Presented to Commonwealth Heads of Government,  

Perth, Australia 2011 

 

Driving Change for a Dynamic Commonwealth 

Published 22 September 2011 

 

Preamble 

In the context of recovery from multiple crises, and the ongoing 

threat of further crises, we are acutely aware of the challenges 

facing Commonwealth countries. We understand the pressures 

of dwindling state resources, which must attempt to respond to 

growing societal demands, the negative impact of climate 

change which threatens the sustainable development of small 

 

 

 

states in particular, the tremendous effort required to meet the 

MDG targets as well as the continuous struggle to sustain 

democratic governance. However, we are also aware that those 

challenges can only be confronted by a focused, urgent and 

inclusive effort which engages civil society in a central way. 

 

Civil society values the Commonwealth space, recognising that 

the core values and principles speak to universally held ideals 

related to development, democracy and diversity. We believe 

that the Commonwealth has much to offer the global 

community and welcome the realisation that the time has come 

to review, refresh and renew itself. This process has been led by 

the Eminent Persons Group (EPG) – we welcome the way in 

which they have sought to engage with a broad cross section of 

Commonwealth stakeholders. We therefore look forward to the 

full release of their recommendations as part of this strategic 

process of renewal.  

 

The Commonwealth has tremendous potential to make a real 

difference to global multilateral affairs. By working together, 

Commonwealth Member States could change the tenor of the 

international discourse on development issues; such a moment 

for collaboration should be seized at the 17th Conference of the 

Parties of the United Nations Framework Convention on Climate 

Change in Durban, South Africa 2011.  

 

We also recognise that such collaboration could change the face 

of international institutions, including the United Nations 

Security Council, the World Trade Organization and the 

International Monetary Fund. 

 

At the same time the Commonwealth must confront its 

own weaknesses. The disconnect between the 

Commonwealth’s high level goals and ideals agreed at the 

intergovernmental level and the lack of follow through at 

the national level severely hampers effective action and 

the ability of the Commonwealth to be a meaningful 

vehicle for change. 

 

The Commonwealth operates in what is becoming a 

particularly crowded international space, and so in 

reconsidering and revitalising its mission, it is important to 

consider what it is about the collection of peoples and 

nations that make up the Commonwealth, beyond their 

shared colonial history, that distinguishes them, and 

where the Commonwealth can add value and provide 

effective international leadership. We believe that it is the 

strength of its civil society that distinguishes the 

Commonwealth.  

 

By building on and strategically strengthening this capacity 

the Commonwealth and its partners can again become 

relevant to developing the new international community 

of peoples. 

 

Download the full report  at 

http://www.commonwealthfoundation.com 

 

Regional Consultation Reports 

http://www.commonwealthfoundation.com/ 

CPF2011/Regionalconsultations 

 

 

 

See CHOGM activities and outcomes at http://www.thecommonwealth.org/subhomepage/33247/ 

 

 

 



Research  

 

The School Administration Manager Project 
Published: August 2011 

Author(s): Brenda J. Turnbull, M. Bruce Haslam et al. 

Publishing Organization: Policy Studies Associates, Inc. 

Topics: School Leadership, Effective Principal Leadership 

 

These four reports look at a national project, initially supported 

by The Wallace Foundation, that aims to help principals devote 

more time to instructional matters by having them delegate 

administrative tasks to "school administration managers," 

known informally as SAMs. Schools have taken different 

approaches to the SAM position. In some cases, SAMs are newly 

hired, additional staff members. In others, they are current staff 

members who assume SAM duties on top of their regular jobs 

and receive the same salary or, in a few cases, additional 

compensation. 

 

The first study, published in 2009, evaluates the early years of 

the project and concludes that the 75 principals who had 

participated in the program for at least one year were able to 

spend more time on education matters. The report also offers 

important caveats, including that more could be done to help 

principals develop their leadership skills. A follow-up 

implementation study in 2011 concluded that after two years, 

principals with SAMs spent an average of 8.5 hours more a week 

on instructional matters than they did before they had SAMs. 

In a third study, from 2010, researchers gauged the effect of 

SAMs on student achievement: Of 54 SAMs schools examined, 

13 experienced higher gains in student achievement than 

comparison schools. 

 

Costs of using SAMs are explored in the fourth report, a 2011 

research brief. 

 

For more information see: 

http://www.wallacefoundation.org/knowledge-center/school-

leadership/effective-principal-leadership/Pages/The-School-

Administration-Manager-Project.aspx 

 

 

 

 

Two out of three children in Africa are left out of 

secondary schools, and governments are struggling to 

meet the rising demand for secondary education, 

especially in sub-Saharan Africa, where there are enough 

places for just 36 percent of children of school age to 

enrol.  

 

Girls face the greatest barriers, as the gender gap widens 

across the region, according to the 2011 Global Education 

Digest published by the UNESCO Institute for Statistics, and 

released Tuesday.  

 

Susan Durston, global chief of education at the U.N. 

children's agency UNICEF, told IPS that although a number 

of countries in the African region have made considerable 

progress in meeting education goals, disparities within 

countries persist, making this progress inequitable.  

 

Among the measures UNICEF is currently focusing on to 

overcome this situation, she pointed out, are allocating 

more resources to education programmes at the 

community and village level.  

 

She said UNICEF was also working to create a child-friendly 

atmosphere for children to get a quality education in a 

safe and healthy environment, to develop relevant 

approaches for adolescents, and promote a quality and 

professional teacher force.  

 

"These measures are part of UNICEF's efforts to sharpen 

its focus on equity, so that all children, particularly those 

who suffer the highest level of deprivation in a society, can 

have access to a quality education," said Durston.  

 

The UNESCO study says about one-third of the world's 

children live in countries where lower secondary education 

is formally considered to be compulsory but the laws are 

not respected.  

 

"We need to translate the commitment into reality," it 

says.  

 

But this will entail considerable amounts of new financial 

and human resources because secondary education costs 

more than primary education, mostly because of the need 

for teachers trained to provide subject-specific instruction, 

according to the study.  

 

In many developing countries, the families of students are 

often shouldering the burden of these higher costs.  

 

Households in sub-Saharan Africa are making significant 

investments in their children's education by contributing 

the equivalent of 49 percent and 44 percent of total 

spending on lower and upper secondary education, 

respectively. 

 

 

UNESCO Study Reveals Widening Secondary Education Gap  

by Thalif Deen 

 

UNITED NATIONS, Oct 25, 2011 (IPS) - Arguing that an educated 

population is a country's greatest wealth, the U.N. Educational, 

Scientific and Cultural Organisation (UNESCO) says there is no 

escape from poverty without a vast expansion of secondary 

education worldwide. 

 

"This is a minimum entitlement for equipping youth with the 

knowledge and skills they need to secure decent livelihoods in 

today's globalised world," UNESCO Director-General Irina 

Bokova said at the launch of the new study on the inequalities of 

education globally.  

 

"It is going to take ambition and commitment to meet this 

challenge. But it is the only path towards prosperity," she 

cautioned.  

 



 

In Latin America and the Caribbean, as well as in East Asia and 

the Pacific, household contributions to both levels of secondary 

education range from 25 percent to 41 percent, on average.  

 

In contrast, the families of students in North America and 

Western Europe provide just seven percent of total spending on 

secondary education, according to the study. 

 

Globally, secondary schools have been accommodating almost 

100 million more students each decade, with the total number 

growing by 60 percent between 1990 and 2009. With increasing 

numbers of children attending and completing primary level 

education, demand for places in secondary education has 

increased exponentially, the study said.  

 

Jean Pruitt of the Global Network of Religions for Children 

(GNRC), a worldwide inter-faith movement, told IPS the state of 

primary education is equally dismal in some parts of Africa.  

 

She cannot speak for Africa, she said, but she can speak for 

Tanzania, where she has been an advocate of children's rights 

for the last 42 years.  

 

"The World Bank stopped universal primary education some 15 

years ago as part of its cost-cutting strategic plan. Now they are 

giving grants," she said.  

 

Stopping primary education meant that teacher training colleges 

were also closed.  

 

 

"Now the government has primary education but no 

teachers, even if it is building schools," said Pruitt, a 

Maryknoll sister who has been living in Tanzania since 

1969 defending children's rights in that East African 

nation.  

 

Asked what could be done to remedy the situation, she 

said that non- governmental organisations (NGOs) have an 

important role to play.  

 

More NGOs like Twaweza could be supported, together 

with Haki Elimu, which is trying to get the grassroots aware 

of the corruption of funds designated for primary schools.  

 

"I am sure corruption is also part of the problem 

everywhere in Africa," she said.  

 

Population explosion also needs to be addressed, because 

in a country like Tanzania, half of the population is under 

18 years of age.  

 

"That is also most likely true of most African countries. 

With this sort of population explosion, there is no way 

primary education can be made available," Pruitt said, 

adding that family planning needs to be addressed in a 

major way.  

 

For more information see: 

http://www.uis.unesco.org/Pages/default.aspx  

 

 

 
 

"Forecasting the Future of Leadership Preparation and Practice:  Reclaiming Ground through 

Research, Policy and Politics" 

Thursday, November 17 - Sunday, November 20, 2011 at the Westin Pittsburgh 

Registration Now Open!  

The purpose of the 2011 UCEA Convention is to engage participants in discussing research, policy, and practice in educational 

leadership and administration.  This year's theme recognizes that the field of university-based leadership preparation is contested while 

the value of leadership preparation is under assault from multiple directions and by multiple stakeholders.  

This year's convention highlights a variety of social events, workshops, meetings, general sessions, regular sessions and special 

sessions. Each of our events features topics key to our convention theme - "Forecasting the Future of Leadership Preparation and 

Practice: Reclaiming Ground through Research, Policy and Politics." 

 



 

Perth CHOGM can inject new vibrancy into 

the Commonwealth: HM The Queen 
 

28 October 2011 

 

The Head of the Commonwealth calls on leaders to strengthen vision for the future 

 

The Commonwealth Heads of Government Meeting (CHOGM) in Perth, Australia, 

promises to bring new vibrancy to the association, said HM Queen Elizabeth II, Head 

of the Commonwealth, at the opening of the three-day event today, 28 October 

2011. 

 

The Queen said the summit meeting of Commonwealth leaders is taking place in a 

venue which embraces so much of the Commonwealth spirit. 

 

 

“We find ourselves confronting new and 

fresh challenges: insecurity and 

uncertainty in finance, food supply, 

climate change, and trade and 

development. The Commonwealth 

meeting is, for its part, the perfect 

opportunity to address these issues and 

find responses to today’s crises and 

challenges,” said the Queen. 

 

She urged Commonwealth leaders in their 

discussions to agree on further reforms 

that respond boldly to the aspirations of 

today to keep the Commonwealth “fresh 

and fit for tomorrow”. 

 

“In these deliberations, we should not 

forget that this is an association not only 

of governments but also of peoples. This is 

what makes it so relevant in this age of 

global information and communication,” 

she added. 

 

The Queen said CHOGM leaders have the 

encouragement of the whole 

Commonwealth to maintain the vital 

tradition of “being attuned to the issues of 

the day and always looking to the future 

with a sense of vision and practical action 

to match”. 

 

She stated that the results of the biennial 

summit meeting may be global in impact 

or simply touch a single individual, but she 

expressed hope that the outcome will be 

positive and enduring. 

 

Australian Prime Minister Julia Gillard said 

the strength and success of fellowship in 

the Commonwealth comes from a 

commitment to make Commonwealth 

values real and present in the life of each 

member nation, and to ensure those  

 

 

member nations that fall short understand 

that their peers want to see change.  

 

“We are a Commonwealth of values: 

shared values of peace, democracy, racial 

equality, the rule of law and a 

commitment to social and economic 

progress. Shared values freely embraced 

and consensually expressed. Values we 

can put to work in addressing some of the 

most pressing concerns that face our 

world like climate change, financial 

stability and food security,” said Ms 

Gillard. 

 

“The Commonwealth is vital to addressing 

such challenges. We must be a more agile 

Commonwealth, equipped to respond 

when our values are tested and to speak 

clearly when our voice needs to be heard.”  

Ms Gillard noted that this summit of 

Commonwealth leaders in Perth can be a 

memorable one for being the meeting 

which gave the Commonwealth the 

direction it needed at a time of global 

uncertainty and risk. 

 

“The world has changed, and a wise 

institution changes too. So as the 

Commonwealth journeys towards its 

centenary, it is time for renewal,” added 

Ms Gillard. 

 

Commonwealth Secretary-General 

Kamalesh Sharma said CHOGMs are an 

occasion to take the pulse of the 

Commonwealth – “to check that we 

continue in good health, to review how far 

we have come in the last two years, and to 

set signposts for the future.” 

 

He stated that the Commonwealth brings 

together in celebration the full breadth of 

a community. 
 

 

“All can serve our three aspirations of 

democracy, development and diversity. 

And in offering global wisdom and value, 

we must continue to strive for equity, 

especially for the rights and causes of the 

small and vulnerable, and in the service of 

our people,” said the Secretary-General.  

 

“If there is one rich vein of inspiration that 

must animate all of us in the days ahead, it 

is renewal and reform in order to be 

resilient and relevant. As we navigate this 

century, which has both peril and promise, 

and work together to shape the future 

Commonwealth, let us embrace the world 

of opportunity that lies ahead.” 

 

The outgoing Commonwealth Chair-in-

Office, the Prime Minister of Trinidad and 

Tobago, Kamla Persad-Bissessar, stressed 

that the solidarity and co-operation in the 

Commonwealth can help to build 

resilience. 

 

“We must seek counsel from the wise to 

overcome challenges be they volatile 

issues in politics, economy, social and 

environmental issues,” said Ms Persad-

Bissessar.  

 

“In this new era our concern is over the 

equitable distribution of wealth in the 

Commonwealth, to ensure that we 

harness the Commonwealth by 

networking for trade. We must not 

squander this opportunity for economic 

development, for human development 

and for prosperity for all our citizens. Let 

us recommit and pledge to translate hope 

into action. A proactive, vibrant and 

rejuvenated Commonwealth is an asset to 

member states.” 

 

 


