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To all members of CCEAM 

 

I have accepted the position of President under very 

unfortunate circumstances.  Professor Frank Crowther who is 

the elected president has taken ill and was unable to complete 

his term of office.  I wish to take this opportunity to wish Frank 

all the best in dealing with his setback. I am also committed to 

ensuring that his vision and goals are carried forward and 

completed as best as I can in the few months to the completion 

of this term of office. I want to express my thanks to Jenny and 

the executive committee for their support. Sincere thanks to 

Ken Brien for accepting the position of Vice President and to 

Peter Kants for accepting to represent the Pacific Region on the 

CCEAM Executive. 

 

The Commonwealth Secretariat and CCEAM members led by 

Frank Crowther completed a leadership Capability Framework.  

The draft Framework was presented in July this year to the 

Reference Committee represented by the Commonwealth 

Secretariat and member countries including Australia, Barbados, 

Ghana, Malaysia, Namibia, Papua New Guinea, and Singapore.  

Observers included representatives from Jamaica and South 

Africa. 

 

The Draft Framework is currently being finalised and on 

approval by the Commonwealth Secretariat, it will be circulated 

to all Ministries of Education and CCEAM Affiliates. The next 

phase will be the design and development of a Leadership 

programme and materials. It is envisaged that the collective 

expertise of Affiliates will be sourced to develop these so that 

the following project goals are achieved: 

 

� The needs and contexts of the Commonwealth’s diverse 

membership and unique geography are considered at every 

point of  Programme design and delivery 

� The design process aligns with, and adds value to, the 

intent of the capability framework as adapted by each 

Commonwealth country 

 � The Program offerings are imbedded in a credible 

school reform initiative  

  

The 2014 CCEAM Conference was scheduled to be held at 

the University of Prince Edward Island (UPEI) in 

Charlottetown, Prince Edward Island as per the proposal 

made to the CCEAM Board in September 2010 and 

updated at the CCEAM Board meeting in November 2012. 

However, UPEI has withdrawn as hosts of the conference 

due to internal challenges faced by the university. Ken 

Brien, the president of CASEA, in consultation with the 

CASEA Executive, the CASEA program committee and Dr 

Ann Sherman, Dean of Education at the University of New 

Brunswick (UNB), have stepped in and taken on the hosting 

of the 2014 CCEAM conference.  The UNB has successfully 

hosted two national education conferences in recent years 

and I am confident that they will host an excellent CCEAM 

conference in 2014.  Members of the CCEAM Board have 

expressed their support of this change of venue and I want 

to urge all Affiliates to support the 2014 CCEAM 

conference in beautiful New Brunswick. 

   

CCEAM has experienced many challenges in recent years, 

however I have no doubt that it has a great deal to offer 

especially in the face of global challenges facing education. 

Despite the complexities of leading an organisation with so 

many diversities, the recent Commonwealth Advisory 

group meeting highlighted two important points; the first 

is the real need for countries to work together to support 

education and the second is the commitment from all 

countries and the Commonwealth Secretariat to support 

the challenges facing the most vulnerable. 

 

Once again thank you and I look forward to our meeting in  

New Brunswick in June next year 

 

Dr Anusha Naidu 

President 



A Farewell Message from Past 

President Frank Crowther 
 

Dear members  

 

It is with some sadness that I write this note to you having had 

to resign recently as the President of CCEAM.  When I returned 

home from Cyprus last November I received a medical prognosis 

that was not good. I was advised to withdraw from all work that 

caused any form of anxiety. I decided, after fifty years of 

dedicated effort in education, to call it a day in relation to most 

of my professional activities, including CCEAM. 

 

My two years as CCEAM President were generally fulfilling to 

me.  I enjoyed seeing CCEAM achieve a degree of financial 

security, after a decade or more of borderline risk.  My policy as 

President of "no travel” made it very difficult for the Board, the 

CEO Jenny Lewis and myself to operationalise some worthwhile 

goals but that was done reasonably  effectively through online 

means.  

 

Indeed, new and inspirational work in regards to the CCEAM 

Vision, publications, cross-national communications and 

leadership projects, in conjunction with the Commonwealth 

Secretariat, were initiated during the 2010-12 timeframe.  I felt, 

in going to Cyprus, that CCEAM had begun to establish itself as a 

significant and bonafide international organisation. 

 

I recognise that a small number of Affiliates have found the 

necessary changes that needed to be made to ensure CCEAM’s 

sustainability challenging, and have provided some significant 

challenges in attempting to maintain the status quo.  This 

position was untenable to CCEAM’s continued existence and I 

am proud that in a short timeframe with support of the majority 

of the Board that CCEAM: 

 

� Is now legally registered as a non-for-profit in its own right 

as is required by the Commonwealth 

� Now hosts its own independent secretariat  

� Has improved its governance through the revision of its 

constitution. This will continue to need attention as the 

Board continues to improve governance and structural 

reforms  

 

 

  

 

 

 

� Has an agreed Vision and Mission 

� Has improved representation on the CCEAM Executive 

to include all Commonwealth Regions 

� Now has restructured its organisation into six 

Commonwealth Regions so that improved and direct 

contact with nearby Affiliates can be facilitated by the 

Regional Executive Member 

� Has an improved bank balance that needs to be 

continually grown.  CCEAM now does not depend on 

another organisation every four years to ensure its 

viability. The Board now needs to agree on what is the 

minimum bottom line for the organisation in financial 

terms and adhere to this 

� Has transitioned all publications to online to ensure 

accessibility for many of our members in developing 

countries. This online approach is in sync with many 

great international organisations 

� Has welcomed two new Affiliates with three others 

pending 

 

When I accepted the responsibility of President in 2010, I 

made clear my view that CCEAM could disappear without 

noticeable trace, or it could begin to assume an 

educational leadership role that is both unique and 

important in the modern world. For the latter to occur, the 

Board must be strong, purposeful, transparent, 

participative and united.  

 

I hope my legacy of reforms provides the foundations for 

CCEAM’s continued success and I extend my very best 

wishes to Anusha, Jenny and the Board for their ongoing 

contribution to the growth of educational administration, 

leadership and management throughout the 

Commonwealth. 

 

 

 

 

 

Frank Crowther 

October, 2013 

CCEAM Regional and Affiliate News 
 

From 2013 CCEAM begins to work in a focussed regional model 

to effectively service members.  The regions are listed here and 

our current Affiliates are highlighted: Current Regional activities 

include: 

 

The Americas 

Canada: Report from the 2013 Annual Conference of CASEA 

The annual conference of the Canadian Association for the 

Study of Educational Administration (CASEA) was held from 

June 2 to 5, 2013, at the University of Victoria in Victoria, British 

Columbia. As usual, the CASEA conference was held in 

conjunction with the annual conference of the Canadian Society 

for the Study of Education (CSSE) and the annual Congress of  

  

 

the Humanities and Social Sciences.  

 

Our conference included 13 multi-paper sessions, 7 

symposium sessions, 1 round table session, 1 graduate 

student seminar, 1 session for our BELMAS colleagues, and 

1 session for our book launch. Some significant themes in 

our various sessions included mobilizing research 

knowledge in education, principalship responsibilities, 

communities and networks for learning, micro-political 

leadership for social justice, school leadership roles, First 

Nations post-secondary education, leadership growth and 

development, school district leadership, equity issues in 

education, and teacher recruitment, retention, mentoring, 

and growth.  



 

We presented our annual Thomas B. Greenfield Dissertation 

Award to Dr. Amanda Cooper of the University of Toronto. Her 

paper was entitled Knowledge Mobilization Intermediaries in 

Education: A Cross-Case Analysis of 44 Canadian Organizations. 

Dr. Cooper has recently taken up a faculty position at Queen’s 

University in Kingston, Ontario. Our Margaret Haughey Master’s 

Thesis Award was presented to Ms Neila Miled of the University 

of British Columbia. Her thesis was entitled In-Service 

Multicultural Education in One Urban School District in British 

Columbia: A Critical and Transformative Multicultural 

Perspective. 

 

CASEA is looking forward to welcoming our CCEAM colleagues 

from around the world to the 2014 joint conference of CASEA 

and CCEAM to be held June 6 to 10, 2014, on the campus of the 

University of New Brunswick in Fredericton, New Brunswick, 

Canada. Conference information can be found on the website: 

www.cceam2014.com. We are accepting proposal submissions 

until Oct. 31. In addition to the regular conference paper 

sessions, we will also include opportunities for optional school 

site visits and cultural excursions in the region.  

 

Ken Brien 

CASEA President 

 

Asia 

India continues to flourish with the establishment of new 

regional groups ACEAM and KCEAM. 

 

East and West Africa:  

Tanzania Commonwealth Council for Educational Leadership, 

Administration and Management (TACCELAM) has recently 

submitted its constitution and membership list to become a 

CCEAM Affiliate.  Chelestino Mofuga (Mofugache @yahoo.com) 

is the Foundation Chairman, Lucas Mwakabungu 

(Iretcollge@gmail.com) is the Vice Chairman, Sister Beatrice 

Kapinga (sisterbeatrice@yahoo.com) is the Treasurer, and 

Eunice Ndomondo (Ndos1974@yahoo.com) is the Secretary.  

There are 22 members and planning has begun on first Affiliate 

activities.  
 

Europe:  

British Educational Leadership, Management and 

Administration Society: Megan Crawford and Sue Robinson 

attended the launch of The ASCL's 'Great Education Debate' in 

London in September on behalf of BELMAS.  A huge variety of 

people from unions, to the Children's commissioner, to school 

chains were present. The debate is a chance for everyone 

involved in education to have a say about the future, and of 

course, BELMAS members will have something to say about 

leadership and management in schools and colleges.   

 

At the recent 40
th

 Anniversary Annual Conference the following 

educators were recognised: 

EMAL Best Paper Award 

� Dolapo Ogunbawo: Developing Black and Minority Ethnic 

Leaders: The Case for Customized Programmes (EMAL 

Volume 40 No 2 March 2012) 

 

 

 

 

EMAL Best Paper Runner up Award 

� Adrian Jarvis: The Necessity for Collegiality: Power, 

Authority and Influence in the Middle (EMAL Volume 

40 No 4 July 2012) 

Thesis Award 

� Vanessa Ogden: Making Sense of Policy in London 

Secondary Education - What Can Be Learned from the 

London Challenge? 

Thesis Runner Up Award 

� Fiona King: Developing and Sustaining Teachers' 

Professional Learning 

Distinguished Service Award  

� David Cracknell, BELMAS President 

 

Southern Africa 

Namibia and South Africa have just completed their 

contributions to the Connecting Cultures project which will 

be featured in our next newsletter. 

 

The Pacific: 

The Australian Council for Educational Leaders has 

recently held its national conference in the nation’s capital. 

Held at the National Convention Centre Canberra, the 

conference titled The Future is Now provided the 

discourse, the probing, and the digitally rich environment 

to facilitate meaningful discussions around the issues of 

prominence for today educators. Sub-themes of the 

conference focussed on:  

₋ Teacher quality - how do we define, develop and 

reward teacher quality?  

� Focus Areas  - professional learning and 

performance development, identifying and 

rewarding excellence  

₋ Leadership autonomy and authority - what do leaders 

need to best enable student learning success?  

� Focus Areas - what are the new capabilities, how 

do we build collegiality, what are the effective 

support structures required?  

₋ Emerging challenges and opportunities - how do we 

prepare students for their future?  

� Focus Areas: leading the development of future 

skills for students, for example cyber safety, 

creativity, Asian study 

 

ACEL also hosted a Teacher Leader Forum as a prelude to 

the conference. 

 

 
The New Zealand Educational Administration Leadership 

Society is calling for papers for the 2014 NZEALS 

conference Leadership in Times of Change to be held at 

the Pipitea Campus of Victoria University of Wellington, 

New Zealand on 29-30 April, 1 May 2014. Call for papers 

closes on 31 October.   



 

The biennial international conference features quality keynote 

speakers and presentations from both academics and 

practitioners and offers networking opportunities across all 

sectors of education. 

 

NZEALS invites educators to consider submitting a paper, 

workshop or leadership story abstract that links to one of the 

three conference themes: 

� Innovation: Research and stories of innovative and/or 

inspiring leadership practice that makes a difference for 

learners.   

� Transformation: Research on leadership practices that 

build communities supporting and promoting social justice. 

 

� Connection: Research and practice exploring the use 

of relationships and networks to build leadership 

capacity. 

 

Conference registrations opened on 1 October 2013. 

Further information on the key dates, draft programme, 

keynote speakers, abstract submission process and 

conference venue can be found on the conference website 

www.nzeals.org.nz/nextconference.htm 

 

Please feel free to email kate.thornton@vuw.ac.nz  if you 

have any questions - the conference committee look 

forward to welcoming you to Wellington next April. 

 

 

CCEAM Publications 
International Studies in Educational Administration 

ISEA 41.1 and 41.2 is now available for all members online at 

http://www.cceam.org/index.php?id=6  Financial members can 

login using their email address and password to access ISEA 41.1 

and 41.2, past copies of ISEA.  

 

ISEA 41.1 papers include: 

₋ The Educational Reforms in Malta: The Challenge of Shared 

Governance Christopher Bezzina and Mario Cutajar 

₋ School Management Teams in South Africa: A Survey of 

School Leaders in the Mpumalanga Province Tony Bush and 

Derek Glover  

₋ The Workplace Challenge: Cross-Cultural Leadership in 

Thailand Douglas Rhein 

₋ Interpreting the Demographic Variables Related to High-

Performing Principals in the Public Education System in 

Jamaica Disraeli M. Hutton 

₋ School Leaders and the Induction of New Teachers George 

Iordanides and Michalis Vryoni 

₋ Supervisors’ Perception of Instructional Supervision 

Lawrence Kalule and Yamina Bouchamma 

₋ Leading Education in the United Kingdom: A Study of the 

Policy and Personal Relationship of Selected Permanent 

Secretaries and Their Secretaries of State Peter Ribbins and 

Brian Sherratt 

 

ISEA 41.2 papers include: 

₋ Leadership for Learning Christodoula Moustaka-Tsiolakki 

and Andreas Tsiakkiros 

₋ Instructional Leadership of the Rural Teaching Principal: 

Double the Trouble or Twice the Fun? Dawn Wallin and 

Paul Newton  

₋ The Rhetoric and Reality of Decentralisation Reforms: The 

Case of School-Based Management in Egypt Waheed 

Hammad 

₋ How Principals Exercise Transformative Leadership in Urban 

Schools in Disadvantaged Areas in Montréal, Canada Jean 

Archambault and Roseline Garon 

₋ Leadership Theories and Practice: Charting a Path for 

Improved Nigerian Schools Felicia I. Ofoegbu, Anthonia O. 

Clark and Roseline O. Osagie 

 

 

 

 

  

 

₋ School Leaders’ Perceptions of their Performance: The 

Case of Solomon Islands Govinda Ishwar Lingam and 

Narsamma Lingam 

₋ Principal Evaluation Using a Comprehensive Portfolio 

Development Approach to Facilitate Professional 

Growth and Renewal Gerard Babo and Christine 

Villaverde 

₋ Provisional schedule for ISEA 41.3 20.12.2013 

 

Finding CCEAM Current Publication  

Missed an issue?  CCEAM members can login to 

www.cceam.org to view and search past issues of our 

International Studies in Educational Administration (ISEA) 

and Managing Education Matters (MEM) publications 

online. 

 

If you are unsure of your username or password, please do 

not hesitate to contact the CCEAM membership officer via 

admin@cceam.org 

 
 

 

Calling all Writers 

Have you considered writing for ISEA? CCEAM editors are 

always looking for new and exciting research to publish. 

 

Please forward your manuscript, by e-mail to the editors. 

The article should be double spaced, with wide margins, 

and bear the title of the article, the name(s) of the 

author(s) and the address (es) where the work was carried 

out.  

 

The article should not exceed 7,500 words including 

references. The article should be accompanied by an 

abstract of the contents of no more than 150 words.  

 

 



Authors should be aware that the circulation of ISEA is global, 

mainly throughout the Commonwealth. UK English must be 

used, with some sensitivity to the international nature of 

readership. 

 

If more than one author is involved then the author who will be 

the main point of communication must be identified with a full 

postal address and e-mail address if possible.  

 

Proofs will be sent to this author, and should be returned within 

one week after they have been received. A telephone number 

should also be given. Off-prints and copies of the journals will 

be sent to the lead author. 

  

 

All pages should be numbered. It is essential to give a word 

count, which should cover the article and references, 

footnotes and the abstract. 

 

No manuscript or parts thereof will be returned to authors. 

The publishers reserve the right to copyedit, proof-read 

and correct all articles for publication. 

 

Articles should be sent to the editors  

Dr Tom Bisschoff t.c.bisschoff@bham.ac.uk 

Dr Christopher Rhodes c.p.rhodes@bham.ac.uk 

School of Education, University of Birmingham, 

Edgbaston, Birmingham B15 2TT, UK 

Education around the Commonwealth 
 

Will the UK adopt online assessments?  

David Hanson, CEO of the Independent Association of Prep 

Schools in the United Kingdom, is predicting a shift away from 

traditional exams -- with the country adopting online exams 

within the next decade. The change is necessary, Hanson says, 

to better protect against exam marking errors and certain 

logistical issues that have arisen in recent years.  

http://www.telegraph.co.uk/education/educationnews/103213

72/Pen-and-paper-exams-to-be-axed-within-a-decade.html 

 

What High-Scoring Countries do Right in Math, Reading and 

Science 

A new study analyses the results of international math, reading, 

and science tests and provides a profile of the practices that 

schools, parents, and teachers in the highest-scoring countries 

have in common. The TIMSS & PIRLS International Study Centre 

released the study today. It was made possible by the fact that 

the TIMSS, which assesses math and science achievement, and 

the PIRLS, which gauges reading skill, were given at the same 

time in 2011. This enabled the test administrators at Boston 

College to synthesize information from the two in order to make 

observations about what they called "the culture of educational 

excellence." 

http://blogs.edweek.org/edweek/curriculum/2013/09/what_hi

gh-scoring_countries_do.html 

 

Pakistan launches national education survey  

Pakistan recently launched its Annual Status of Education 

Report 2013 -- a national survey intended to reveal the status of 

education in the country, as well as compile data about student 

achievement among children ages 5 to 16. Officials said they 

were hopeful that education in the country was improving 

following efforts to direct additional resources to schools. 

http://www.brecorder.com/pakistan/general-news/134767-

survey-on-status-of-education-in-pakistan-starts.html 

 

Students in Canada are taught to consider their audience when 

using technology  

Today's students use technology daily, including sending and 

receiving text messages. Now, some teachers in Ontario, 

Canada, are integrating lessons on reading text messages 

critically. One teacher said the goal of the lessons is to 

encourage students to think about their audience and not use 

  

short form or slang in academic assignments, job 

applications or other more professional arenas. 

http://www.cbc.ca/news/canada/thunder-bay/thunder-

bay-students-learn-to-text-with-a-critical-eye-1.1869429 

 

Teachers in Uganda begin work action over low salaries  

Teachers in Uganda, who are among the country's lowest-

paid public workers, have long been promised raises. 

However, when the government declined their request for 

a 20% salary increase, the Uganda National Teachers Union 

announced it would go on strike. It is unclear whether the 

strike will sway the government to increase salaries, with 

officials saying they do not have the resources to meet 

teachers' demands. 

http://www.reuters.com/article/2013/09/16/uganda-

strike-idUSL5N0HC17L20130916 

 

How is education being transformed by technology in 

New Zealand?  

New Zealand's Labour education spokesman Chris Hipkins 

says that technology is changing education, largely because 

students have access to more information than ever before 

via online sources. This change has transformed the role of 

the teacher from a subject-matter expert to a facilitator of 

learning, he says. 

http://www.stuff.co.nz/technology/digital-

living/9147289/Internet-changing-nature-of-teaching 

 

Times Higher Education World University Rankings 2013-

2014  

The Times Higher Education World University Rankings 

2013-2014 have just been released.  These global 

university performance tables enable the viewing of world-

class universities across all of their core missions - 

teaching, research, knowledge transfer and international 

outlook.  Rankings employ 13 carefully calibrated 

performance indicators to provide the most 

comprehensive and balanced comparisons available, which 

are trusted by students, academics, university leaders, 

industry and governments. 

http://www.timeshighereducation.co.uk/world-university-

rankings/   

 



 

CCEAM 2014 Conference  
 

(Re) Situating Commonwealth: Leadership at a 

Time of Demographic Change  

 

www.cceam2014.com 
 

 

 
 

University of New Brunswick 

Fredericton, New Brunswick, Canada 

6-10 June 2014 

 

The CCEAM-CASEA 2014 conference will be held on the campus 

of the University of New Brunswick in Fredericton, New 

Brunswick, Canada from the June 6 to 10, 2014. The formal 

conference will begin on Friday evening, June 6, with an opening 

ceremony, with paper presentations on June 7, 8, and 9. On 

June 6 CASEA will host school visits and on June 10 there will be 

a number of cultural excursions.  

 

Call for Papers - The deadline for proposals is October 31, 2013 

CCEAM and CASEA invite abstract submissions for this national 

and international conference being held June 6 – 10, 2014, at 

the University of New Brunswick (UNB), Fredericton, New 

Brunswick, Canada. 

 

We are inviting submissions from teachers, instructional 

leaders, principals, administrators, researchers, policymakers, 

and any others interested in educational administration and 

leadership in all types of schools (primary, secondary, 

community college, university, public, private) and at all levels 

of the education system (school, district, national, and 

international).  While the official language of the conference will 

be English, abstract submissions and papers may also be 

presented in French. 

 

The overall conference theme of educational leadership at a 

time of demographic change raises many questions to be 

considered and explored by conference participants.  As 

examples, presenters may wish to choose from the following 

questions: 

� How do educational administrators and academic leaders 

plan for and contend with demographic change? 

� What are the implications of demographic change to our 

educational institutions?     

� What are the types of diversities with which contemporary 

school systems and educational leaders are grappling? 

� When a school draws from a community that is diverse in 

social, cultural, economic, and technological terms, whose 

ethics and whose values should be reflected in the school 

and to what extent is the identification of these negotiable? 

� To what degree ought the implementation of centralized 

education policy override local ethical concerns grounded 

in the context of place? 

� In what ways do (or ought?) school administrators react 

when faced with situations where ethical and cultural 

values conflict? 

� Is there an identifiable meta-narrative of ethical, equitable 

and effective behaviour for school administrators? 

� What best practices have been implemented to address the 

economic and social implications of an aging workforce? 

 

 

 Presenters may address other questions and topics 

associated with educational administration and leadership 

that reflect local, national, or international perspectives 

and that draw on practical, professional, research, policy, 

or other experience or expertise.   

 

See the conference website www.cceam2014.com for 

details of sessions and abstract submission process. 

 

Keynote Speakers 

� Dr. Jill Blackmore: Professor, Deakin University, 

Australia 

Dr. Blackmore is the Alfred Deakin Professor in the Faculty 

of Arts and Education at Deakin University.  She is also the 

Director of the Centre for Research in Educational Futures 

and Innovation.  Her research interests include 

globalization, educational policy and governance across all 

sectors of education, educational leadership and redesign, 

organizational change and innovation, and the work of 

teachers and academics in a context of changing relations 

in education.  Her recent work has focused on redesigning 

schools and leadership, with emphasis on issues of 

spatiality, networking, and inequality. She is past president 

of the Australian Association of Research in Education.  She 

is co-editor of a new Routledge book series entitled Critical 

Theories and Educational Leadership.  Her most recent 

book is entitled Repositioning the University: Governance 

and Changing Academic Work published in 2010.  She is 

currently managing editor of the Australian Educational 

Researcher and is on the editorial board for six 

international journals. 

 

� Dr. Carolyn Shields: Professor, Wayne State 

University, Detroit, United States 

Dr. Shields is currently Dean of the College of Education at 

Wayne State University in Detroit.  She was previously 

professor of educational leadership at the University of 

Illinois Urbana-Champaign, the University of British 

Columbia, and the University of Utah.  Her teaching and 

research are focused on leadership for academic 

excellence and social justice, including the creation of 

environments in which democratic organizations can 

effectively prepare students for participation, engagement 

and citizenship in a pluralistic civil society and global 

community.  While recognizing the importance of 

contributing to a body of theoretical knowledge, Dr. 

Shields has also been committed to research that has the 

potential to improve leadership practice and educational 

policy, and that contributes to a better understanding of 

how school leaders in diverse and multicultural contexts  

 



 

can create inclusive teaching and learning 

environments.  Through her scholarly efforts she seeks to help 

leaders understand that social justice involves facilitating the 

academic success of students as well as attending to the impact 

of inequitable conditions in the wider society. She has received 

many awards for her work, including a lifetime distinguished 

service award from the Canadian Association for the Study of 

Educational Administration and teaching and mentoring awards 

from the Leadership for Social Justice SIG of AERA and the 

University of Illinois.  In 2004, she was elected Fellow of the 

Commonwealth Council for Educational Administration and 

Management. 

 

� Dr. Tim Goddard: Professor, University of Prince Edward 

Island, Charlottetown, Canada 

Dr. Goddard is a professional educator who has dedicated his 

life’s work to emancipatory education in various forms.  He is 

currently Project Director for the CIDA funded Teacher 

Certification and Accreditation of Teacher Training Institutions in 

Afghanistan initiative.  Previously he has served as Dean of the 

Faculty of Education at the University of Prince Edward Island, 

Vice-Provost (International) at the University of Calgary, 

coordinator of graduate programs in education at St Francis 

Xavier University, professor of educational administration, 

Superintendent of Education, principal, and teacher.  He began 

his career as a teacher in England and has subsequently worked 

in a variety of settings, including work with marginalized and 

Aboriginal populations in Canada, Papua New Guinea, Lebanon, 

and Kosovo. 

 

� Dr. Jophus Anamuah-Mensah: Professor, University of 

Education, Winneba, Ghana 

Born in Cape Coast to a fisherman father and a fishmonger 

mother, Professor Jophus Anamuah-Mensah is the Executive 

Chair of Teacher Education in Sub-Saharan Africa (TESSA), and  

Director of School and Community Science and Technology 

 

Studies (SACOST) at the University of Education, Winneba 

(UEW).  

 

He is also the chair of Open Learning Exchange, an 

organization aimed at improving the quality of learning in 

Ghanaian schools through the use of technology.  At the 

University of Cape Coast (UCC) where he started his 

academic career, he was the head of the Department of 

Science Education, Dean of the Faculty of Education, and 

Pro-Vice Chancellor of the university.  He was for nine 

years the Principal and Vice Chancellor of the UEW, the 

first university in Africa dedicated to teacher 

education.  He has contributed greatly to the development 

of open distance learning in Ghana and chaired the 

committee that produced a blueprint for an open 

university for Ghana.  He established the National Centre 

for Research into Basic Education and is the chief architect 

of Ghana’s current educational reform.  In 2006, he 

received Ghana’s prestigious award, the Order of the Volta 

in recognition of his work in education.   

 

In 2009, a book on Teaching and Education was written to 

honour him.  He is a Recipient of an excellence award from 

the Ministry of Children and Women’s Affairs of Ghana in 

2010 for his work in education and with children. His other 

roles include professor of leadership and management at 

the Early Childhood Virtual University of the University of 

Victoria, Canada (2009 to present), and a member of the 6-

member international jury for the 2010 World Innovation 

Summit for Education. He is the Chairman of the Governing 

Council of two private universities: JAYEE University 

College and ZENITH University College. He recently co-

chaired a national committee to draw up a strategy for 

funding the educational system in the country and was 

recently appointed the Chair of the National Council for 

Curriculum and Assessment.   

 

Registration Fees in Canadian Dollars 

For your information, the fee schedule is as follows: 

� Regular CASEA or CCEAM members: Early Bird $375.00  by April 30, After April 30 $400.00 

� Non-members: Early Bird $400.00 by April 30.  After April 30 $425.00    Note our membership prices and join today! 

� Students: Early Bird $225.00 by April 30.  After April 30 $250.00 

� Day rate: Early Bird $150.00 a day by April 30.  After April 30 $175.00 a day 

� Accompanying persons: Early Bird $100.00 by April 30. After April 30 $125.00 

 

Accommodation 

� The Crowne Plaza $159.00 a night conference rate and is located right downtown on Queen Street  

� The Ramada Inn $99.00 a night conference rate and is located across the river from campus. 

Both hotels will offer a shuttle to and from the UNB campus.  

 

On-campus accommodation rates are as follows: 

� Double room (2 single beds) $51.50 or $65.50 (bed and breakfast rate) based on two people 

� Single room (one single bed) $34.00 or $41.00 (bed and breakfast rate) based on one person 

� 2 bedroom suite $79.00 or $93.00 (bed and breakfast) based on 2 people; add $7.00 per person to a maximum of 4 people 

� 3 bedroom suite $109 or $130 (bed and breakfast) based on 3 people, add $7.00 per person to a maximum of 6 people 

See http://www.unb.ca/fredericton/residence/residences/suite-style/index.html 

Note HST of 13% is added to all prices 

 

Travelling to Fredericton  

� See Fredericton International Airport website: http://www.frederictonairport.ca/en/  

� Daily flights arrive from Halifax, Ottawa, Montreal and Toronto 



Commonwealth News 

 
Sri Lanka is hosting the 2013 Commonwealth Heads of Government Meeting 

(CHOGM) in Colombo from 15-17 November.  The theme for the meeting is 

Growth with Equity: Inclusive Development.   In preparing for CHOGM 2013, 

organisers have planned events, not only in Colombo, but also other parts of the 

country that will hopefully give delegates and participants an opportunity to 

experience the rich cultural heritage and varied scenic beauty. 

 

CHOGM is held every two years to enable leaders of Commonwealth countries to 

come together to discuss global and Commonwealth issues, and to decide on 

collective policies and initiatives.  Every CHOGM is jointly organized by the host 

country and the Commonwealth Secretariat. These biennial meetings serve as the 

principal policy and decision-making forum to guide the strategic direction of the 

association. 

 

Previous CHOGMs have focused on a range of global issues, including international 

peace and security, democracy, climate change, multilateral trade issues, good 

governance, sustainable development, small states, debt management, education, 

environment, gender equality, health, human rights, information and 

communication technology, and youth affairs.  

 

 

 
Our next newsletter will report the 

outcomes of this significant 

Commonwealth event. 

 

 

 

The Commonwealth Youth Forum will meet 10-14
th

 November in Sri Lanka. 

The Objectives of the CYF are: 

� To provide a platform for young people to set and manage their own 

agenda and contribute to development and democracy work in the 

Commonwealth; 

� To demonstrate and celebrate the role and contribution of young people 

in promoting democracy and development; 

� To promote meaningful cultural exchange and cooperation among youth 

across the Commonwealth; 

� To provide an opportunity for young people to contribute to the 

Commonwealth wide agendas and priorities including contributions to 

CHOGM 

 

The Commonwealth Youth Forum meets every two years bringing together 

youth leaders of National Youth Councils/bodies from across the 

Commonwealth to agree on and set policy/programmes/priorities that they 

as youth leaders will focus on to address the challenges and opportunities 

facing young people today. 

 

 

Post-2015 Vision for Future must include Civil Society 

 

The post-2015 development agenda must address the lack of 

civil society involvement if there is to be any real progress in 

future, says the Commonwealth Foundation's latest report on 

the MDGs. 

 

  

 

Most countries will fall short of meeting the MDGs because 

they lack national relevance while issues such as youth 

unemployment, transparency, accountability and 

governance are serious omissions. 

 



 

The report Commonwealth Perspectives: Ideas for a new 

development agenda has drawn from 14 national reports 

showing the extent to which civil society has been able to 

participate in, influence and benefit from the MDGs and provide 

different perspectives for the future.  

 

'The key message is that if previous gains are not to be lost, the 

MDGs urgently need to be translated from the global abstract to 

the well-formed national context, where it is more likely that 

development strategies have been formulated with the 

participation of civil society and as a result have a better chance 

of being successful,' said Commonwealth Foundation Director, 

Vijay Krishnarayan. 

 

The report highlights the need for global themes to be 

adaptable to address national priorities, encouraging 

governments and donors to invest in civil society by introducing 

more enabling laws and policies, building partnerships with civil 

society into development agreements; developing public 

awareness campaigns to promote an understanding that 

citizens have a right to participate in their development; 

collecting a greater range of data to include the quality and 

range of citizens' experiences and to demand that donors meet 

their commitments consistently and predictably, providing part 

of their support to civil society. 

 

 

 

 

 

'The role of the civil society in the post 2015 agenda is 

crucial,' said Martin Tsounkeu, of the Africa Interchange 

Development Network in Cameroon and member of the 

Commonwealth Foundation's Civil Society Advisory 

Committee.  

 

'It stands as a solid bridge linking public service delivery 

and the real needs of the people. The framework for 

development effectiveness should be borne by four pillars 

including employment, education, health and environment 

with full consideration for cross-cutting issues such as 

infrastructure, governance, and human rights,' he said. 

 

The project has drawn on the Commonwealth 

Foundation’s 2005 report Breaking with Business as Usual 

involving the same 14 countries: Cameroon, Ghana, 

Grenada, Jamaica, Malawi, New Zealand, Pakistan, Samoa, 

Sierra Leone, Sri Lanka, Tanzania, Trinidad and Tobago, 

Uganda and Zambia. 

 

With additional support from the UN Millennium 

Campaign, four additional Commonwealth countries have 

also been included in the project: Nigeria, The Gambia, 

Mozambique and India; and two non-Commonwealth 

countries: Nepal and Philippines. See reports at: 

 

http://www.commonwealthfoundation.com/updates/post

-2015-vision-future-must-include-civil-

society#sthash.CIUMLjiV.dpuf 

 

 
 

Commonwealth Ministerial Working Group on the Post-2015 

Development Framework for Education  

 

� Technical Meeting on Advocacy Strategy Development 

Marlborough House, 18-19 September 2013 

� Recommendations on Commonwealth Education Post-2015 

Advocacy Strategy and Road-Map 

 

Representatives of Commonwealth Ministries of Education, at 

the Technical Meeting of the Ministerial Working Group at 

Marlborough House, London, 18-19 September 2013, agreed to 

advocacy strategies and options for ensuring that the key 

Recommendations of the Commonwealth Ministerial Working 

Group on the Post-2015 Development Framework for Education 

captured emerging issues and continued to be reflected in the 

emerging global framework for development.  

 

The meeting reaffirmed the need to ensure free, quality, basic 

education for a minimum of nine years continuously, minimising 

differences in learning outcomes, defined by national standards, 

between more and less advantaged groups, and to provide post-

basic education and opportunities for all youth and adults to 

develop knowledge, skills and attitudes to participate fully in 

society and secure decent work.  

  

 

 

 

The meeting looked into various options for an advocacy 

strategy and recommended that the following set of 

actions be taken:  

 

National  

1. Every member country of the Ministerial Working 

Group and other Commonwealth ministries of 

education needed to see themselves as a champion of 

the Recommendations; ministers should take every 

opportunity to advocate the Recommendations in 

meetings, presentations and speeches.  

2. Senior officials should advise Ministers to advocate the 

Recommendations. The senior management of each 

ministry should ensure that information was shared on 

the Recommendations so that all were aware of it and 

equipped to promote it; this information needed to be 

prepared in accordance with a brief/guidelines; there 

needed to be a focal point at each country level who 

should either be the Minister of Education or a 

designated high level education official within the  

 



 

Ministry, the role of which would be helpful to co-ordinate 

information and provide a point of communication with the 

Commonwealth Secretariat.  

3. Ministries of education should involve other relevant 

ministries and government bodies, such as health, youth, 

environment, economic development, justice, presidents 

and prime ministers’ offices, high commissions etc., so that 

they could advocate the Recommendations in other 

forums, and within cabinets and national assemblies. 

4. Ministries of education should be emboldened by an 

ambitious and broad agenda, not by narrower donor 

priorities.  

5. Ministries of education should engage specifically with 

ministries of foreign affairs and ministries of finance and 

planning to agree strategies for advocating the 

Recommendations and securing resources to fund their 

implementation.  

6. Ministries should integrate the Recommendations in their 

respective strategic plans.  

7. A broad base of civil society, including teacher, children, 

youth and parents’ organisations, should be engaged in the 

advocacy process, including through partnerships between 

ministries and stakeholders. The Commonwealth Heads of 

Government Meeting Commonwealth People’s Forum and 

a meeting of Senior Officials at the Committee of the Whole 

would provide opportunities, and ministries of education 

could work with civil society to prepare for these.  

8. Countries should promote the Recommendations with 

representatives of development agencies operating in their 

countries.  

 

 

 

10. Ministries of education should organise specific 

activities with government bodies and civil society to 

raise awareness of the Recommendations and 

promote co-ordinated action, reporting the outcomes 

to the Commonwealth Secretariat.  

 

Regional  

11. There should be a specific focus on regional and sub-

regional level intergovernmental and civil society 

organisations and the regional Education For All (EFA) 

consultations. The organisations would include (but 

not be limited to) the:  

 

₋ Africa Network Campaign on Education For All;  

₋ African Union;  

₋ Asia South Pacific Association for Basic and Adult 

Education;  

₋ Association for the Development of Education in 

Africa;  

₋ Association of Southeast Asian Nations;  

₋ Campaña Latinoamericana por el Derecho a la 

Educación;  

₋ Caribbean Community;  

₋ East African Community;  

₋ Economic Community Of West African States;  

₋ European Union;  

₋ Organization of American States;  

₋ Pacific Islands Forum;  

₋ South Asian Association for Regional Cooperation;  

₋ Southern African Development Community.  

 

 

Annex: Summary of the Recommendations of the  

Ministerial Working Group on the Post-2015 Development Framework for Education 

 

Principal Goals Illustrative Indicators Target 
1. Every child completes a full 

cycle of a minimum of 9 years of 

continuous, free basic education 

and demonstrates learning 

achievement consistent with 

national standards  

% of boys and girls who complete a minimum of 9 years of basic education, to 

the appropriate national and, where appropriate, international, standard of 

completion, by the age of 15  

100% of boys and girls within xx years  

2. Post-basic education expanded 

strategically to meet needs for 

knowledge and skills related to 

employment and livelihoods  

% of students of senior secondary/TVET/tertiary age (15-25) who complete an 

accredited qualification  

X% of boys and girls within xx years, 

depending on country starting point  

3. Reduce and seek to eliminate 

differences in educational 

outcomes among learners 

associated with household 

wealth, gender, special needs, 

location, age and social group  

₋ % of children from the bottom 20% of household income achieving x% in 

national learning assessments (NLAs) compared to those from the top 20%  

₋ Comparative achievement of boys compared to girls in NLAs  

₋ Comparative achievement of those with special needs in NLAs  

₋ Comparative achievement of those in disadvantaged geographic locations 

in NLAs  

₋ Comparative achievement of those from marginalised social groups in 

NLAs  

X% of boys and girls within xx years  

 

Cross-cutting Themes 

Education in Emergencies  Conflict and disaster risk reduction integrated into all national education sector plans  

Migration  All migrants of school-age or who are education professionals recorded in monitoring of education goals 

by the host country to inform policy formulation  

 

 

 



 

Subordinate Goals Goal Illustrative Indicators 

i. Early childhood 

education and 

development  

₋ Reduce and seek to eliminate early childhood under-

nutrition and avoidable childhood disease, and universalise 

access to community based ECE/D and pre-school below 

age 6 years  

₋ Basic health and child development  

₋ Body Mass Index, immunisation rates, childhood diseases  

₋ Participation rates in organised ECE/D and pre-school by 

age  

ii. Basic education  ₋ Universalise an ‘expanded vision of access’ to a full cycle of 

a minimum of 9 years of continuous basic education  

₋ Successful achievement of national learning outcomes in 

cognitive, affective and psychomotor domains for both 

primary and lower secondary cycles at age appropriate 

levels up to the age of 15 years  

₋ Enrolment at Grades 1-12  

₋ Completion rate by age at Grades 1, 3, 6, 9 and 12  

₋ Trained and qualified teacher rate  

₋ Trained and qualified school leader rate  

₋ National Learning Assessment standards at Grade 3, 6, 9 

and 12  

₋ Yield (level of achievement * % of age group achieving 

level)  

iii. Post-basic and post-

secondary education  

₋ Invest strategically in expanded and equitable access to 

post-basic and tertiary level education and training linked 

to wellbeing, livelihoods and employment and the 

transition to responsible adult citizenship  

₋ Enrolments by grade at secondary level  

₋ % of age group enrolled by Grade  

₋ Transition rates  

₋ Completion rates  

 

All disaggregated by wealth quintile, location, gender, age and 

social group  

iv. Non-formal education 

and lifelong learning  

₋ Eliminate illiteracy and innumeracy amongst those under 

50 years old  

₋ Provide education opportunities for young people and 

adults who have not successfully completed 9 years of 

basic education  

₋ Literacy and numeracy rates at ages 15-20, 21-25, 26-30, 

31-35, 36-40, 41-45 and 46-50 using samples and graded 

tests  

₋ Trained and qualified non-formal education facilitators  

v. Participation  ₋ Reduce and seek to eliminate disparities in participation in 

education at school level linked to wealth, location, special 

needs, age, gender and social group and ensure all children 

have equal educational opportunities and reduce gaps in 

measured outcomes  

₋ Participation rates by Grades 1, 6, 9, and 12 by wealth 

quintile, location, gender, special needs, age and social 

group  

₋ Distribution of:  

- pupil-teacher ratios and class size  

- distance to school  

- achievement levels  

vi. Infrastructure  ₋ Provide adequate infrastructure for learning according to 

national norms for buildings, basic services, safety, learning 

materials, and learning infrastructure within appropriate 

distances of households  

₋ % of schools meeting standards for:  

- sanitation - furniture and equipment  

- learning materials - electricity  

- recreation facilities - clean water  

- security - access to relevant technologies  

- building quality/learning space/safety  

 

 

CCEAM Representatives 
 

For further information about CCEEAM visit www.cceam.org or contact: 

 

CCEAM Executive  

President: Anusha Naidu anushan@telkomsa.net 

Vice President: Ken Brien kbrien1@unb.ca 

Chief Executive Officer: Jenny Lewis jennylewis@cceam.org 

 

Regional Executive  

- Americas: Ken Brien kbrien1@unb.ca  

- Asia: Ibrahim Bajunid ibrahim.abajunid@newinti.edu.my  

- East & West Africa: Uche Emetarom uchemeta@yahoo.com  

- Europe: Christopher Bezzina 

christopher.bezzina@um.edu.mt  

- Pacific: Peter Kants Peter_Kants@education.gov.pg 

- Southern Africa: Anusha Naidu anushan@telkomsa.net 

 

 CCEAM Regions 

₋ Americas: Barbados; Belize; Bermuda; Canada; 

Dominica; Grenada; Guyana; Jamaica; Trinidad & 

Tobago; St Kitts and Nevis; St Lucia; St Vincent and 

Grenadines; The Bahamas 

₋ Asia: Bangladesh; Brunei Darussalam; India; Malaysia; 

Pakistan; Singapore; Sri Lanka; The Maldives 

₋ East and West Africa: Cameroon; Ghana; Kenya; 

Nigeria; Sierra Leone; Tanzania; The Gambia; Uganda  

₋ Europe: Cyprus; Malta; United Kingdom 

₋ Pacific: Australia; Fiji Islands; Kiribati; Nauru; New 

Zealand; Papua New Guinea; Samoa; Solomon Islands; 

Tonga; Tuvalu; Vanuatu 

₋ Southern Africa: Botswana; Lesotho; Malawi; 

Mauritius; Mozambique; Namibia; Seychelles; South 

Africa; Swaziland; Zambia; Zimbabwe 

 

   Current Affiliates  Affiliates Pending   Other Commonwealth 

countries 
 

 


