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To all members of CCEAM 

 

As we begin this year may I celebrate a number of CCEAM 

achievements with you?  We have welcomed new Affiliates to 

CCEAM and some of our past Affiliates have re-joined the 

CCEAM family.  CCEAM Affiliates are also actively participating 

in the Connecting Cultures Project and we continue to lead the 

Commonwealth Leadership Project and the design of the 

Capability Framework in consultation with selected reference 

group countries including Barbados, Jamaica, Ghana, Malaysia, 

Namibia and Papua New Guinea in coordination with their 

Ministries of Education.   

 

A Terms of Reference is currently being developed, after which 

the Framework will be finalised after a workshop to discuss the 

pilot results. The final Framework will then be printed for 

Commonwealth country use. 

 

I would also like to personally thank Virgilio Juvane from the 

Commonwealth Secretariat for his assistance to date with the 

Leadership Project and wish him all the best in next leadership 

journey. 

 

As CCEAM looks forward to 2014 and our major celebration, our 

biennial Conference, may I encourage our Affiliates to continue 

to play an active role in growing our Affiliate membership 

through: 

� providing equity of access to all local CCEAM activities and 

materials 

 

  

 

� building  global awareness and understanding of 

alternative educational leadership, management and 

administration programs 

� fostering programs across our nations that promote 

justice and fair mindedness 

� ensuring members have an active role in local decision 

making 

� encouraging local learning network activities 

� promoting excellence in local research and 

� exchanging core knowledge that contribute to 

enhanced understanding of local practice 

 

I encourage our Affiliates to plan an annual program of 

online and face to face activities that will assist our 

members to access the knowledge, skills and 

understandings they require for their daily and future 

leadership and management roles. 

 

In doing so we model our current and future goal of 

growing a robust, effective and visionary organisation that 

supports educational leadership, management and 

administration throughout the Commonwealth. 

 

I wish our members the very best and a happy and 

prosperous 2014. 

 

Dr Anusha Naidu 

Interim President 

 



CCEAM News 

CCEAM at AERA 

CCEAM Symposium for the American Education Research 

Association to be held in April 2014 in Philadelphia USA 

 

The CCEAM submission for AERA has been accepted and sincere 

congratulations to all involved in this successful submission. The 

workshop is: 

 

The lives of leaders: Emerging evidence exploring school 

leaders’ workload and work-life balance in Sydney, Toronto, 

Ontario), London (UK) and New York City 

   

Chairs: Dr Karen Edge (Institute of Education, University of 

London, UK) & Dr Katina Pollock (Ontario Institute for Studies in 

Education/University of Toronto, Canada) 

 

Discussants: Jenny Lewis, CEO, CCEAM & Dr Joanne Robinson, 

Director of Professional Development, Ontario Principals 

Council.  

 

The CCEAM-sponsored symposium builds on the momentum 

generated by the upswing in academic and professional interest 

in school leader workload and work-life issues and examines 

new research highlighting emerging evidence related to school 

leader experience, concerns and aspirations for the future. First, 

we bring attention to the current contextual, professional and 

personal issues related to school leader workload and work-life 

balance in Australia, Canada, England and the United States. 

Second, we demonstrate a range of methodological approaches 

to the study of workload and work-life issues. Third, we also aim 

to provide insight into generational and gendered 

understandings and enactments of workload and work-life 

balance.  

 

Session Summary: In the not so distance past, discussions about 

workload and work-life balance were strictly confined to casual 

water cooler-based conversations. However, as the global 

financial recession continues to take its toll, employees across 

almost all sectors are required to ‘do more with less.’ In 

education, these constraints are coupled with downward 

pressure on schools to meet ever-growing accountability 

routines. As a result, there is a growing concern about the 

capacity of school leaders to continue in their current and 

growing roles.  

 

Our CCEAM-sponsored symposium builds on the momentum 

generated by the upswing in academic and professional interest 

in workload and work-life issues to examine new research 

highlighting emerging patterns and evidence related to school 

leader experiences, concerns and aspirations for the future.  

 

The objectives of the CCEAM symposium are threefold. First, we 

bring attention to the current contextual, professional and  

  

 

personal issues related to school leader workload and 

work-life balance in Australia, Canada, England and the 

United States. Second, we demonstrate a range of 

methodological approaches to the study of workload and 

work-life issues. Third, we aim to provide insight into 

generational and gendered understandings and 

enactments of workload and work-life balance.  

 

The symposium will include 5 papers:  

Paper 1: The Changing Nature of School Principals’ Work 

draws on survey evidence from over 1000 school principals 

in Ontario, Canada and examines how school leaders spend 

their time and what motivates their actions.  

Paper 2: Generation X school leaders’ pursuit of work-life 

balance in London, New York City and Toronto explores 

how 60, under-40 year old, leaders understand and 

orchestrate their own work-life balance and the 

implications for leaders, districts and policy makers.  

Paper 3: The Work Required of Principals and Vice-

Principals to Improve Elementary Schools employs a mixed 

methods design to explore how leaders in Ontario, Canada 

make sense of their work and the external and internal 

pressures and supports in place to enhance school 

effectiveness in primary settings. 

Paper 4: Issues, tensions and dilemmas facing young 

women leaders in Toronto, London and New York City: 

Considerations and implications for policy and practice 

focuses on the experience and perspectives of over 60 

young women leaders to identify the pressures this cohort 

faces and posit possible recruitment and retention 

remediation.  

Paper 5: Generation Collide: Gen Y, Gen X and Baby 

Boomers…All Ready and Wanting To Lead explores the 

pressures and opportunities within the multi-generational 

school system in Sydney Australia in their study of almost 

250 school leaders.  

 

The symposium addresses an increasingly important topic 

within educational leadership: school leader workload and 

work-life balance. As such, the significance of the 

symposium is in its internationality and its focus on the 

current practice of leaders across different generational, 

gender and educational phase profiles. The papers also 

collectively strive to provide opportunities to explore the 

implications of the findings for leaders of schools, policy 

and practice. Finally, the symposium celebrates the range 

of researchers and research supporters that represent the 

future of knowledge generation in education. Specifically, 

professional organizations, governments, academic 

funding councils and districts have commissioned the 

research reported in the papers.  



CCEAM Constitutional Consultation Process 

Ken Brien, CCEAM Vice-President 

 

In September 2012, a Special General Meeting of CCEAM 

members was held by teleconference at which the 2012 

Constitution for CCEAM was approved in principle.  This 

document represented a rewritten version of the 2008 

Constitution that was in effect at that time.  During our biennial 

conference in Cyprus in November 2012, this document was 

discussed at the CCEAM Board meeting and subsequently at the 

CCEAM Biennial General Meeting.  CCEAM members in 

attendance at the Biennial General Meeting required more time 

to consider the 2012 document before formal ratification.  

 

At the CCEAM Executive meeting held in August 2013, I 

presented an analysis document which identified the most 

important matters of principle that were changed from the 

2008 to the 2012 document.  Executive members authorized me 

to carry out a consultation with CCEAM Board members to 

clarify the intent and effect of these changes with the eventual 

goal to present a motion at the next Biennial General Meeting 

to be held in June 2014 in Canada to formally ratify the 2012 

document as the CCEAM Constitution.   

 

This consultation was to be carried out through regional 

consultation with CCEAM Board members.  Since each member 

of the CCEAM Executive represents one of our six regions, each 

Executive member was given a document to share with their 

regional Board colleagues and to consult with them about the 

constitutional changes.   

  

 

The key changes in the 2012 document include the process 

for electing the President and Vice-President, the 

composition of the Executive, the respective duties and 

powers of the President, the Executive, the Board, and the 

Secretariat, and the process for proxy voting by members 

at meetings.  Since it is very important to have an informed 

discussion, vote, and resolution on our constitution passed 

at our 2014 Biennial General Meeting, it is necessary to 

ensure that all CCEAM members understand the changes 

that have occurred in our constitution.  The purpose of this 

consultation is to ensure that there is broad 

understanding, clarity, and support among our members 

for our constitution.  Any CCEAM member having any 

questions or concerns about the 2012 document is asked 

to contact the CCEAM Board member for his or her CCEAM 

affiliate.  If necessary, CCEAM members may also 

communicate directly with members of the Executive.  

 

CCEAM is a wonderfully diverse and complex international 

organization devoted to educational administration and 

leadership.  This diversity and complexity present both 

challenges and opportunities for educational leaders who 

serve as members in our national affiliates and beyond.  

Our constitution provides the structural guidance that 

allows us to focus on our organizational mission and values 

to serve education across the Commonwealth and around 

the world. 

 

 

CCEAM Regional and Affiliate News 
 

CCEAM begins to work in a focussed regional model to 

effectively service members.  Current Regional activities include: 

 

The Americas 

Canada: CCEAM 2014 Conference Update 

Ken Brien, Conference Organizing Committee Chair 

 

I am pleased to report that plans are progressing very well for 

our 2014 conference to be held at the University of New 

Brunswick in Fredericton, New Brunswick, Canada on June 6 – 

10, 2014.  The Call for Papers closed on Oct. 31 and we received 

nearly 200 proposals from authors in 20 countries.  We have 

assembled a proposal review committee with both Canadian 

and non-Canadian members.  The proposal reviews are now 

taking place and we intend to send out notifications to authors 

by mid-December.  We are looking forward to a varied and 

interesting conference program.  We expect to have symposia, 

multi-paper sessions, workshops, round table sessions, 

conversation sessions, and a book launch session.  We welcome 

anyone with an interest in educational administration and  

 

  

 

 

leadership to register and to take part in our conference. 

Detailed conference information can be found at our 

conference website (www.cceam2014.com).  We 

encourage CCEAM members and other colleagues to 

consult the information posted regarding accommodations 

and registration at your earliest convenience.  We are 

offering three choices of conference-sponsored 

accommodation: the Crowne Plaza Hotel in downtown 

Fredericton, the Ramada Inn located just across the river 

from the campus, and a selection of on-campus 

accommodation.  Be sure to quote the conference code 

noted on our website when making reservations to ensure 

that you receive the conference rate.  The early bird 

registration deadline is April 30, 2014. 

 

When registering for the conference, you will be offered 

additional choices for some special conference events.  On 

Friday, June 6, we will be offering school visits to our 

conference guests.  You will have the choice of an 

elementary school, a middle school, a secondary school, a 

post-secondary institution, or a government department.   



For our traditional conference banquet on Sunday, June 8, we are planning a Lobster Boil and Maritime Kitchen Party for your 

enjoyment.  The menu includes vegetarian and non-vegetarian options.  On Tuesday, June 10, we are offering a selection of full 

and half-day cultural excursions.  These include a nature cruise on the Bay of Fundy, a tour of historic Saint John with a visit to a 

local winery, a guided cultural crawl in Fredericton, and a guided bicycle and photography tour.  Our local planning committee is 

working hard to plan and provide an enjoyable educational experience for all of our conference guests. 

 

Jamaica, Institute for Educational Administration & Leadership 

UK Study Tour Report - June 29, 2013 – July 19, 2013 

 

 

 

Introduction and Background: At a meeting of the CCEAM, Paul 

Miller, Professor of Educational Leadership & President of the 

newly formed Institute for Educational Administration & 

Leadership, Jamaica (IEAL-J), was kindly offered an opportunity 

by Mr Ian Potter, Headteacher Bay House School (Hampshire) 

and Ms Rebecca Poole, Deputy Headteacher, Hendon School 

(London) for current Masters students in Educational Leadership 

at the University of Technology, Jamaica (UTech), who are also 

members of the IEAL-J to visit their schools for a period of 10 

days, starting early July 2013. 

 

Participants: The parties involved in the Study Tour were:   

Institute for Educational Administration & Leadership- Jamaica 

(IEAL-J) 

University of Technology, Jamaica 

₋ Faculty of Education & Liberal Studies 

₋ School of Graduate Studies, Research & Entrepreneurship 

₋ MEd Educational Leadership students   

₋ Hendon School, London  

₋ Bay House School, Hampshire  

₋ University of London 

₋ Middlesex University 

₋ Other local schools in Hampshire and Gosport 

 

Objectives of the Study Tour: This visit was significant at two 

different levels, namely professional and institutional and would 

provide invaluable cross-fertilisation between individuals, 

communities, Schools in England and Schools in Jamaica.  

 

 Study Tour Funding: Funding for the programme was 

facilitated as follows: 

- An international grant of £5000 from the British 

Educational Leadership Management and 

Administrative Society (BELMAS). 

- Bayhouse School in collaboration with the Beacon 

Foundation contributed £1364 towards the cost of 

accommodation. 

- A loan of £4134 to cover remaining costs of 

accommodation. 

- Scholarship of $200,000 provided by the School of 

Graduate Studies Research and Entrepreneurship 

(SGSRE), University of Technology, Jamaica. 

- $10,000 grant awarded by Kirkvine Cooperative Credit 

Union, Jamaica 

- Fundraisers which netted approximately $200,000. 

- Personal funding for plane fare and other expenses. 

 

Tour Activities: Participants were exposed to interactive 

sessions covering a diverse range of topics such as 

collaborative learning, providing for special education 

needs, performance assessment and management, 

internationalism, professional development of teachers 

and administrators, building staff and school capacity 

through staff evaluation; to name a few. These sessions 

were delivered by Headteachers, members of senior 

leadership teams as well as renowned members of 

academia such as Professor Peter Earley, Dr. Shirley Allen 

and Dr. Beth Gallagher. 

 

Key Outcomes 

a. Professional Learning: being exposed to best practices 

in a variety of environments gave the members of the 

group the opportunity to reflect on the positives and 

negatives of the Jamaican educational context.  

b. Practice Impact: We have been encouraged to utilize 

whatever strategies are necessary to ensure that all 

students are included in lessons.  

c. Networking: many contacts have been established and 

exchanged so that the network can be developed.  

d. One important outcome of the UK Study Tour is the 

fact that in April 2014, the IEAL-J will be hosting a 

Reverse Study Tour in Jamaica with 11 staff and 

students from Bayhouse School. 

 

The thrust of the Institute in the ensuing months is to 

increase the membership base and continue to build the 

capacity of its existing members. 



East and West Africa:  

REGIONAL REPORT 

The East and West Region of the CCEAM structure comprise Kenya, Uganda, Tanzania, Nigeria, Cameroon, Ghana, Sierra Leone, 

The Gambia and Seychelles. The Board members from this region were five as at the 2012 Board meeting in Cyprus. Right after 

the 2012 Board meeting in Cyprus, members of the region met twice, 3
rd

 and 4
th

 November in Grand Resort Hotel. Limassol, 

Cyprus. Members from the South African Region were also part of the meeting. 

 

ATTENDANCE 

    NAME COUNTRY E-MAIL TELEPHONE 

Emetarom, Uche Nigeria uchemeta@yahoo.com  +2348033349681 

Fredericks, Dennis Namibia fredericks.dennis@gmail.com  +264(0)812615112 

Ndu, Alice Nigeria alice_ndu@yahoo.com  +2348133043095 

Mofuga Cheles Tanzania mofugache@yahoo.com  +255784300665 

Fagbamiye, Emmanuel Nigeria efagbamiye@yahoo.com  +2348023113823 

Auala, Ray Namibia rauala@unam.na +264-61-2063724 

Busulwa, Samuel Uganda sbusulwa@gmail.com +2360752692118 

Ashu, Fred Ebot Cameroon ebotashu@caassuk.org   

Bhengu Thamsanqa Thulani South Africa bhengutt@ukzn.ac.za +2731-2603534 

*Wanjiku Khamasi   Kenya jcchiko@africaonline.co.ke   +254722454679 

* Absent with apology 

 

REASONS AND PURPOSES FOR MEETING 

The great need for African Affiliates to meet and share commonalities and to enhance leadership development on the continent.  

For too long affiliates operated in isolation and there is a need to network and share expertise.  We reflected on our aims and 

objectives and noted that the high expectations for quality delivery in education could only be met through outstanding 

leadership at all levels on the continent. We further agreed on the need to build a cadre of excellent leadership and share 

experiences that would promote best practices in schools and educational institutions.   

 

Members present agreed on the following possible objectives:   

₋ Collaboration, Networking and partnerships amongst African Affiliates. 

₋ Sharing challenges we face on the continent. 

₋ Assisting Tanzania to start and build an affiliate. 

₋ Establish and share a Database of members.   

₋ Sharing of experts in the field of Education and Leadership. 

₋ External Examiners and Moderators. 

₋ Joint Research projects. 

₋ Networking with African Countries where CCEAM affiliates not yet established 

₋ Developing medium and long-term objectives.   

₋ Maintaining a common voice at CCEAM 

₋ Spreading the gospel on the Continent 

 

The meeting requested the representative of Tanzania, Mofuga Cheles and Cameroon, Ashu Fred Ebot of Cameroon to start the   

process of establishing an affiliate in their countries. They promised to do so, with our guidance.  Thereafter, Sam and Uche 

exchanged several emails with Mofuga in separate but coordinated efforts to provide information that guided and assisted him in 

achieving this dream. He also religiously reported every progress made and sent documents on same to both Sam and Uche. His 

final inclusion as Board member was also facilitated through exchanges of several emails, which Uche had with him and the 

President.  

 

Today we are pleased to announce, following information from the Vice President, Ken Brien, that Mofuga Cheles has fulfilled all 

requirements and has been admitted as a CCEAM Board member representing Tanzania. We also have information that Mandi 

Manga Obase of Cameroon and Jean Alcindor of Seychelles have joined the Board of CCEAM as well. We sincerely appreciate 

Dennis Fredericks of Namibia and thank the President, Anusha and Jenny for facilitating the process! We say CONGRATULATIONS 

to them. With these additions, the Board memberships of the East and West region have increased from five to eight. We hope to 

continue with connecting the rest in our region to establish CCEAM affiliate in their Countries.   

 

Uche Emetarom: Regional Board Representative       



   

Nigeria: News from NAEAP 

 

Dear Colleagues 

 

NAEAP 2013 Conference 

I am pleased to inform you that the Nigerian Association for 

Educational Administration and Planning (NAEAP), held its 32
nd

 

Annual National Conference, which was hosted by our Kwara 

State Chapter in Ilorin, Nigeria, from Tuesday October 8
th

 to 

Friday October 11, 2013. The theme of the Conference was 

“Managing Education for National Security”. The conference 

was highly successful as there were over 300 members and non- 

members who attended as well as 166 papers presented and 

discussed in several independent group sessions for subsequent 

peer review and publication in our Journal and Book.  

 

The Conference was attended and declared open by the 

Governor of Kwara State, His Excellency, Dr. Abdulfatah Ahmed, 

who read an address and declared the conference open. Many 

other Government officials accompanied the Governor to this 

occasion. The president, Professor Uche G. Emetarom read her 

Welcome Address.  We had great scholars as speakers. Dr John 

I. Nwankwo, Professor of Economics of Education and Personnel 

Administration, a visiting Professor at the University of Ibadan, 

Nigeria, delivered the Keynote Address.  

 

Dr. Torngee Jem Tor-Anyiin, a retired Permanent Secretary, 

Ministry of Education, Benue State Nigeria presented a Lead 

Paper on “Peace and Conflict Resolution: Critical Strategies for 

Achieving Effective and Efficient Management of Education for 

Nigerian National Security”.   

 

NAEAP 2014 Conference 

We wish to announce and invite all to the 33
rd

 Annual National 

Conference of NAEAP will be hosted by our Imo State Chapter in 

Owerri, come October 2014. Details will be communicated later.  

 

History was made at the conference with the Foisting of our 

NAEAP Flag alongside our National Flag and the use of our 

NAEAP Anthem for the first time since their approval by our 

Annual General Meeting (AGM) in 2012. The conference closed 

with dinner after our Annual General Meeting (AGM). 

 

NAEAP Newsletter 

We are delighted in announcing the maiden edition of the 

NAEAP Newsletter, September 2013 Vol. 1 No. 1. This is a bi-

Annual Publication, which will showcase the activities and ideals 

of the Association. It also focuses on news and current 

information from Chapter Coordinators on events in their 

various chapters as well as the welfare of members and their 

educational concerns. The content of this edition include, the 

Editorial, Tracing Our Past Presidents, Getting To Know NAEAP  

 

  

 

Fellows, From The President’s Desk, News From Chapter 

Coordinators, NAEAP Membership, Professors Of 

Educational Administration and Planning in Nigeria, 

Announcements, 15 Tips For Healthy Professional Growth 

and Photo News. 

 

Bereavements 

� Rose Angwe, an active member of NAEAP Benue State 

Chapter, lost her husband in February, 2013. 

� Dr Victoria Nkama, an active member of Cross River 

State Chapter, died on July 27, 2013 after a brief 

illness. Until her death she was of the Department of 

Educational Administration and Planning, University of 

Calabar, Nigeria. She was ordained “Elder” in her 

Church in April 2013.   

� Saddiga Yahaya Mukhtar, an active member of Kano 

State Chapter, died on May 25, 2013. She was a Ph.D. 

Student of Educational Administration in Bayero 

University, Kano (BUK) and a secondary school 

Principal.  

May their gentle souls rest in perfect peace! 

 

EXCO Visit to our Past President – Professor J. A. Aghenta 

On February 7, 2013, EXCO, on behalf of the entire NAEAP 

membership, paid a visit to our Past President, Professor J. 

A. Aghenta (1990-1994), in Benin, Edo State Nigeria, who 

has been ill for over three years now.  

 

We were accompanied by our Past President, Emeritus 

Professor N. A. Nwagwu (1986-1990), who had assisted 

with organizing the logistics for the visit. We prayed for his 

quick recovery and took turns to make speeches, which 

was initiated by Emeritus Professor Nwagwu.  

 

The President, Professor Uche G. Emetarom, presented 

Professor Aghenta with a purse to aid him with his medical 

expenses. We are most delighted in announcing that 

Professor J. A. Aghenta still maintains his interest in the 

activities and progress of NAEAP. Both Professor Aghenta 

and his wife highly appreciated our thoughtfulness for the 

visit, wished NAEAP well and urged that we uphold the 

best management practices in our various institutions.     

 

Thank you! 

Professor Uche Grace Emetarom 

President NAEAP 

 



 The Pacific: 

 

 
The New Zealand Educational Administration Leadership 

Society is calling for papers for the 2014 NZEALS conference 

Leadership in Times of Change to be held at the Pipitea Campus 

of Victoria University of Wellington, New Zealand on 29-30 

April, 1 May 2014.  

 

Keynotes include: 

Jennifer Garvey Berger: Preparing leaders for the future 

Jennifer Garvey Berger's latest book, Changing on the job: 

Developing leaders for a complex world, has been called “quite 

simply the best book on leadership and adult development out 

there.” Jennifer learned about deep change in 2006 when she 

left Washington DC to take a job as senior researcher at the 

New Zealand Council for Educational Research. She coaches and 

runs leadership programs mostly with non-profit and 

government clients in Australasia and the US.  Jennifer has a 

Masters degree and a Doctorate from Harvard University. 

 

Holly Elissa Bruno: Partnering with change: We have to do 

what!  Holly Elissa Bruno, MA, JD, is an author, attorney and 

acclaimed keynote speaker. She served as Assistant Attorney 

General for the state of Maine and Assistant Dean at the 

University of Maine School of Law. While working as Associate 

Professor and Dean of Faculty at the University of Maine-

Augusta, Holly Elissa was selected "Outstanding Professor". An 

alumna of Harvard University's Institute for Educational 

Management, she teaches leadership courses for The 

McCormick Center for Early Childhood Leadership and 

Wheelock College.  

 

Dave Harris Brave Leadership Dave is currently Principal of the 

highly innovative and successful Nottingham University 

Samworth Academy in the United Kingdom and author of Brave 

Heads and Are You Dropping the Baton? – A Guide to Effective 

Transitions. 

Margie Hohepa Leadership of teachers to ensure cultural 

competencies for teaching Māori learners Margie Kahukura 

Hohepa (Te Māhurehure, Ngāpuhi) is an Associate Professor 

and the Associate Dean Māori of the Faculty of Education, 

University of Waikato, in Aotearoa New Zealand. She is a co-

author of the ‘BES School Leadership and Student Outcomes’ 

and was part of the development of ‘Tū Rangatira’ Māori 

medium leadership.   

  

Jan Robertson Inspiring leadership practice for sustaining 

meaningful change Dr. Jan Robertson is an author, 

photographer, academic researcher and leadership 

consultant, residing on Waiheke Island, New Zealand. Jan 

was previously the Director of the London Centre for 

Leadership in Learning at the Institute of Education in 

London, and is currently a senior researcher in the Institute 

of Professional Learning at the University of Waikato, New 

Zealand and academic director of New Zealand’s aspiring 

principals’ programme 

 

Conference registrations opened on 1 October 2013. 

Further information on the key dates, draft programme, 

keynote speakers, abstract submission process and 

conference venue can be found on the conference website 

www.nzeals.org.nz/nextconference.htm   

 

Please feel free to email kate.thornton@vuw.ac.nz  if you 

have any questions - the conference committee look 

forward to welcoming you to Wellington next April. 

 

 

 

The Australian Council for Educational Leaders  

ACEL National Conference 1-3 October 2014 

Passion & Purpose: Setting the Learning Agenda 

Melbourne Convention & Exhibition Centre 

 

This conference provides a multinational platform to 

critically examine the direction that education should take 

in the challenging years ahead. Setting the learning agenda 

for tomorrow involves looking at the big picture and 

optimising students’ potential through educators’ passion 

and purpose. The conference aims to answer the 

challenging issues of today through evidence-based 

testing, performance evaluations, economic and policy 

analysis and research.  

 

The structure of the program will involve 3 P’s – 

Provocation, Purpose and Practice.  

� Provocation - presented by keynote speakers  

‘Learning from the World’  Keynote presentations led 

by experts from around the country and the world.  

� Purpose - an interactive Presentation/Workshop  

‘Learning from the System/Network’ Sharing of key 

research and strategic initiatives that drive learning at 

the system level.  

� Practice - an interactive Presentation/Workshop  

‘Learning from the School/Classroom’ Sharing of best 

practices that deliver learning for school and 

classroom leaders. 



CCEAM Publications 
 

International Studies in Educational Administration 

ISEA 41.3 is now available for all members online at 

http://www.cceam.org/index.php?id=6  Financial members can 

login using their email address and password to access this 

journal.  

 

Volume ISEA 41.3 will be available on our website by the end of 

December.  In this issue our editors have included articles from 

lead authors based in Canada, Hong Kong, Jamaica, New 

Zealand, South Africa, the UK and the USA. The articles included 

portray a variety of transformations and transitions. Whether 

changing identity from practitioner to educational researcher, 

making the transition to the role of principal or seeking to 

enable principal preparation and development, transitions can 

be addressed to good effect or otherwise. Studying such 

transition is of clear importance, as the success of such 

endeavours can have marked implications for a broad spectrum 

of stakeholders as well as for the individuals concerned. 

 

ISEA 41.3 papers include: 

 

� The Transformation of Educational Practitioners into 

Educational Researchers: A View Through a Different Lens 

Christopher Rhodes  

� Feedback Equals Feedforward: Issues in Teacher 

Progression and Development among Primary Teachers in 

Jamaica Paul Miller 

� Parents Appointing the Principal: The Experiences of Four 

New Zealand Primary School Boards of Trustees Michele 

Morrison 

� The ISLLC 2008 Standards’ ‘Footprints’: New Jersey School 

Principals’ Perceptions of their Application and Importance 

Soundaram Ramaswami 

� South Africa Principal Role and Development Needs 

Eileen Piggot-Irvine, Josephine Howse and Vanita Richard 

� A Transformational School Leadership Model in Chinese 

Urban Upper Secondary Schools Peng Liu  

� In Search of a Liberating Practice: Leadership, Teacher 

Commitment and the Struggle for Effective Schools Vuyisile 

Msila 

 

Provisional schedule for ISEA 2014 publication release. 

 

Issue Number Delivery to Members 

42/1 (electronic) April 

42/2 (electronic) July 

42/3 (electronic) October 

 

Authors should be aware that the circulation of ISEA is global, 

mainly throughout the Commonwealth. UK English must be 

used, with some sensitivity to the international nature of 

readership. 

 

  

 

 

 

  

 

If more than one author is involved then the author who 

will be the main point of communication must be identified 

with a full postal address and e-mail address if possible.  

 

Proofs will be sent to this author, and should be returned 

within one week after they have been received. A 

telephone number should also be given. Off-prints and 

copies of the journals will be sent to the lead author. 

 

Finding CCEAM Current Publication  

Missed an issue?  CCEAM members can login to 

www.cceam.org to view and search past issues of our 

International Studies in Educational Administration (ISEA) 

and Managing Education Matters (MEM) publications 

online. 

 

If you are unsure of your username or password, please do 

not hesitate to contact the CCEAM membership officer via 

admin@cceam.org 

 

 
 

 

Calling all Writers 

Have you considered writing for ISEA? CCEAM editors are 

always looking for new and exciting research to publish. 

 

Please forward your manuscript, by e-mail to the editors. 

The article should be double spaced, with wide margins, 

and bear the title of the article, the name(s) of the 

author(s) and the address (es) where the work was carried 

out.  

 

The article should not exceed 7,500 words including 

references. The article should be accompanied by an 

abstract of the contents of no more than 150 words.  

 

All pages should be numbered. It is essential to give a word 

count, which should cover the article and references, 

footnotes and the abstract. 

 

No manuscript or parts thereof will be returned to authors. 

The publishers reserve the right to copyedit, proof-read 

and correct all articles for publication. 

 

Articles should be sent to the editors:  

 

Dr Tom Bisschoff t.c.bisschoff@bham.ac.uk 

Dr Christopher Rhodes c.p.rhodes@bham.ac.uk 

School of Education, University of Birmingham, 

Edgbaston, Birmingham B15 2TT, UK 



Education around the Commonwealth 
 

The math problem: How educators want to improve skills of 

students, teachers 

From making math mandatory for student teachers to forcing 

teens to take it through to Grade 12, Canadian educators are 

calling for changes to help boost math skills 

http://www.thestar.com/yourtoronto/education/2013/12/02/t

he_math_problem_how_educators_want_to_improve_skills_of

_students_teachers.html 

 

Some lobby for more maths, science support in New Zealand's 

primary schools  

New Zealand's declining international rankings in maths and 

science are the result of too few specialists in those subjects in 

the country's primary schools, some teachers say. The result, 

they say, is that students already are behind by the time they 

reach secondary school.  

http://www.stuff.co.nz/national/education/9477712/Primary-

schools-short-of-maths-science-experts  

 Use IT in class? Train your teachers 

New research from Africa suggests that for IT to improve 

student skills, teachers have to be given adequate support 

in the classroom. 

http://www.zdnet.com/use-it-in-class-train-your-teachers-

7000023307/ 

 

Primary school in Ireland schedules "thinking time"  

Students at a primary school in Ireland participate in 

"thinking time" exercises in which they are asked to 

respond to philosophical questions. During one such recent 

slot, students were asked to consider the lyrics of John 

Lennon's song "Imagine," in which he sings, "Imagine no 

possessions/ I wonder if you can." Officials say the thinking 

slots help students develop critical-thinking skills, and that 

the practice carries over into academics. 

http://www.irishtimes.com/news/education/imagine-all-

the-children-thinking-in-the-classroom-1.1596537 

 

CCEAM 2014 Conference  
 

(Re) Situating Commonwealth: Leadership at a 

Time of Demographic Change  

 

www.cceam2014.com 

 
 

University of New Brunswick, Fredericton, New Brunswick, Canada 

6-10 June 2014 
 

 

The CCEAM-CASEA 2014 conference will be held on the campus 

of the University of New Brunswick in Fredericton, New 

Brunswick, Canada from the June 6 to 10, 2014. The formal 

conference will begin on Friday evening, June 6, with an 

opening ceremony, with paper presentations on June 7, 8, and 

9. On June 6 CASEA will host school visits and on June 10 there 

will be a number of cultural excursions.  

 

Keynote Speakers 

� Dr. Jill Blackmore: Professor, Deakin University, Australia 

Dr. Blackmore is the Alfred Deakin Professor in the Faculty of 

Arts and Education at Deakin University.  She is also the 

Director of the Centre for Research in Educational Futures and 

Innovation.  Her research interests include globalization, 

educational policy and governance across all sectors of 

education, educational leadership and redesign, organizational 

change and innovation, and the work of teachers and 

academics in a context of changing relations in education.   

 

� Dr. Carolyn Shields: Professor, Wayne State University, 

Detroit, United States 

Dr. Shields is currently Dean of the College of Education at 

Wayne State University in Detroit.  She was previously 

professor of educational leadership at the University of Illinois 

Urbana-Champaign, the University of British Columbia, and the  

  

University of Utah.  Her teaching and research are focused 

on leadership for academic excellence and social justice, 

including the creation of environments in which democratic 

organizations can effectively prepare students for 

participation, engagement and citizenship in a pluralistic 

civil society and global community.  

 

� Dr. Tim Goddard: Professor, University of Prince 

Edward Island, Charlottetown, Canada 

Dr. Goddard is a professional educator who has dedicated 

his life’s work to emancipatory education in various 

forms.  He is currently Project Director for the CIDA funded 

Teacher Certification and Accreditation of Teacher Training 

Institutions in Afghanistan initiative.  Previously he has 

served as Dean of the Faculty of Education at the University 

of Prince Edward Island, Vice-Provost (International) at the 

University of Calgary, coordinator of graduate programs in 

education at St Francis Xavier University, professor of 

educational administration, Superintendent of Education, 

principal, and teacher. 

 

� Dr. Jophus Anamuah-Mensah: Professor, University of 

Education, Winneba, Ghana 

Born in Cape Coast to a fisherman father and a fishmonger 

mother, Professor Jophus Anamuah-Mensah is the  



 Executive Chair of Teacher Education in Sub-Saharan Africa (TESSA), and Director of School and Community Science and 

Technology Studies (SACOST) at the University of Education, Winneba (UEW). He is also the chair of Open Learning Exchange, an 

organization aimed at improving the quality of learning in Ghanaian schools through the use of technology.  At the University of 

Cape Coast (UCC) where he started his academic career, he was the head of the Department of Science Education, Dean of the 

Faculty of Education, and Pro-Vice Chancellor of the university.  

  

CASEA/CCEAM 2014 Draft CONFERENCE PROGRAM 

Friday, June 6 - Tuesday, June 10, 2014 

 

Wednesday, June 4 and Thursday, June 5: CCEAM Executive 

and Board meetings  

 

Friday, June 6: Optional school visits during the day.  

4:00 – 7:00 Registration desk open  

7:00 – 10:00 Official Opening Ceremony and Reception  

 

Saturday, June 7  

8:30 Conference welcome and opening addresses  

9:00 Keynote 1  

10:15 – 10:45 Refreshment Break  

10:45 – 12:00 Concurrent sessions 1  

12:00 – 1:30 Lunch  

1:30 – 3:00 Concurrent sessions 2  

3:15 – 4:45 Keynote 2  

5:00 – 6:00 CCEAM Biennial General Meeting  

6:00 – 7:00 CCEAM President’s Reception  

7:00 – 10:00 Ticketed event or free evening  

 

 

Sunday, June 8  

8:30 Gathering and opening event  

9:00 – 10:15 Keynote 3  

10:15 – 11:00 CCEAM and CASEA awards ceremony  

11:00 – 11:30 Refreshment Break  

11:30 – 12:45 Concurrent sessions 3  

12:45 – 2:00 Lunch  

2:00 – 3:30 Concurrent sessions 4  

3:45 – 5:15 Concurrent sessions 5  

5:30 – 6:30 CASEA AGM  

6:30 – 7:30 CASEA President’s Reception  

7:30 – 11:00 Gala banquet and entertainment  

 

Monday, June 9  

8:30 Gathering and opening event  

9:00 – 10:15 Keynote 4  

10:15 – 10:30 CCEAM 2016 Conference launch  

10:30 – 11:00 Refreshment Break  

11:00 – 12:15 Concurrent sessions 6  

12:15 – 1:30 Lunch  

1:30 – 3:00 Concurrent sessions 7  

3:15 – 4:45 Concurrent sessions 8 or Closing speaker  

4:45 – 5:30 Closing Ceremony  

Tuesday, June 10  

Optional excursions (half day and full day) 

 

Registration Fees in Canadian Dollars 

For your information, the fee schedule is as follows: 

� Regular CASEA or CCEAM members: Early Bird $375.00  by April 30, After April 30 $400.00 

� Non-members: Early Bird $400.00 by April 30.  After April 30 $425.00    Note our membership prices and join today! 

� Students: Early Bird $225.00 by April 30.  After April 30 $250.00 

� Day rate: Early Bird $150.00 a day by April 30.  After April 30 $175.00 a day 

� Accompanying persons: Early Bird $100.00 by April 30. After April 30 $125.00 

 

Accommodation 

� The Crowne Plaza $159.00 a night conference rate and is located right downtown on Queen Street  

� The Ramada Inn $99.00 a night conference rate and is located across the river from campus. 

Both hotels will offer a shuttle to and from the UNB campus.  

 

On-campus accommodation rates are as follows: 

� Double room (2 single beds) $51.50 or $65.50 (bed and breakfast rate) based on two people 

� Single room (one single bed) $34.00 or $41.00 (bed and breakfast rate) based on one person 

� 2 bedroom suite $79.00 or $93.00 (bed and breakfast) based on 2 people; add $7.00 per person to a maximum of 4 people 

� 3 bedroom suite $109 or $130 (bed and breakfast) based on 3 people, add $7.00 per person to a maximum of 6 people 

See http://www.unb.ca/fredericton/residence/residences/suite-style/index.html 

Note HST of 13% is added to all prices 

 

Travelling to Fredericton  

� See Fredericton International Airport website: http://www.frederictonairport.ca/en/  

� Daily flights arrive from Halifax, Ottawa, Montreal and Toronto 



Commonwealth News 

 
The Commonwealth Heads of Government Meeting (CHOGM) took place in 

Colombo, Sri Lanka, from 15 to 17 November 2013, on the theme Growth with 

Equity: Inclusive Development. Of the 50 countries that attended the Meeting, 27 

were represented by their Heads of State or Government.  

 

Heads of Government conveyed their sincere appreciation to the Government and 

people of Sri Lanka for their warm hospitality, and the excellent arrangements 

made for the Meeting. They also congratulated President Mahinda Rajapaksa for 

his able stewardship of the Meeting.  

 

A highlight of the Opening Ceremony was an address by His Royal Highness The 

Prince of Wales, who represented the Head of the Commonwealth.  

 

Heads of Government acknowledged the progress made, since their last meeting, 

in Perth in 2011, in implementing a large number of recommendations made by 

the Eminent Persons Group, notably the adoption of a Commonwealth Charter, as 

well as the agreement on a new Strategic Plan for the Commonwealth Secretariat.  

 

 

 
The full communique can be found at: 

http://www.chogm2013.lk/index.php/ch

ogm-2013/final-communique/ 

Outcome documents of CHOGM 2013 can be found at http://www.chogm2013.lk/index.php/chogm-2013/outcomes/ These 

include: 

� Magampura Commitment to Young People by Commonwealth Heads of Government 

� Kotte Statement on International Trade and Investment 

� Colombo Declaration on Sustainable, Inclusive and Equitable Development 

� Ninth Commonwealth Youth Forum 2013: Declaration by the young people of the Commonwealth 

� Commonwealth People’s Forum 2013 Outcome Document 

 

 

Reflections on the Civil Society-Foreign Ministers Roundtable 

at CHOGM 2013  

 

Director Vijay Krishnarayan reflects on the way the formal 

dialogue between civil society organisations and Foreign 

Ministers at CHOGM have changed over time.   

 

A formal dialogue between civil society organisations and 

Foreign Ministers is now an established feature of the biennial 

Commonwealth Heads of Government Meeting. It was the 

Government of Malta that introduced what is now referred to 

as the Civil Society Roundtable to the agenda when they hosted 

CHOGM in 2005. The roundtable in Sri Lanka was the fifth in the 

series and having been involved in each of them I reflected on  

 

  

 

 

the ways in which they have changed – even over this 

relatively short period of time.   

 

When the commitment to having these roundtable 

meetings was first made there was applause from civil 

society and then satisfaction that time had been set aside 

for their engagement with the CHOGM process. The fact 

that separately representatives from the youth sector had 

been granted direct access to Heads of Government at 

CHOGMs was not lost on civil society. That civil society is 

not given an opportunity to engage face to face with Heads 

still smarts, but the structured dialogue with Foreign  

  



 

Ministers was seen as a valuable opportunity to engage with 

political leaders at a senior level.   

 

The experience of the early dialogues was less than satisfactory. 

The civil society presentations were disparate, covering the 

gamut of global concerns, while the ministers’ responses were 

sceptical about the credibility of the proponents across the 

table. The dialogue that took place this year was different and it 

provides guidance for the next set piece – which poetically will 

take place in Malta in 2015.  

 

This year the Commonwealth People’s Forum’s (CPF) theme 

provided the point of departure for the dialogue. The CPF 

focussed on gathering voices from the global South to discuss 

the post 2015 development agenda. This provided a framework 

for civic inputs, which called for coordination and cooperation 

among the diverse array of civil society organisations pressing 

for their particular issues to be heard.  

 

The meeting started with a reading of the CPF declaration, 

which clearly caused irritation among some in the room. At the 

same time you could see that there was something symbolic 

about it: formally presenting the sum of civil society 

deliberations to Ministers – to the Commonwealth. This act 

invoked the opening lines of the Commonwealth Charter, which 

begins “We the people of the Commonwealth…”  

 

It was followed by seven sharp and concise civic perspectives on 

issues raised in the declaration, including: the importance of 

creative expression as a major thread in development; the need 

for the inclusion of all in development processes; and the 

vulnerability of small states in an economically and climatically 

fragile world. There was an eloquent statement in support of 

linking peace and development and the need for this to be 

underpinned by openness and dialogue between governments 

and civil society.  

 

To their credit Ministers responded in kind. There were no long 

speeches elaborating the specific shortcomings of civil society. 

Instead the contributions resonated with the participatory 

development narrative set out by the civil society speakers. 

There was particularly strong support for small states’ 

participation and visibility in the global development discourse 

and for further efforts behind gender empowerment and 

equality.          

 

Observing the exchanges it was also clear that many of the 

things that civil society were calling for from governments had 

already been committed to by most. International treaties and 

frameworks such as: the UN Convention on the Rights of People 

with Disabilities; the International Labour Organisation’s Decent  

  

Work Agenda;   and the UNESCO Convention on the 

Protection and Promotion of the Diversity of Cultural 

Expressions spoke to many of civil society’s aspirations. 

What they called for here was partnership with 

government and implementation: partnership to shape 

policy and monitor its impacts; and implementation at a 

national level of commitments made in the global arena.  

 

There was no glossing over the intricacies and tensions 

involved when governments and civil society work 

together. The need for frameworks and institutions that 

guarantee dialogue was noted and the Foundation’s 

commitment to building civic capacity – particularly at the 

regional level was validated.  

 

The dialogue worked well in providing an airing for issues, 

but is that enough? In most Commonwealth Ministerial 

meetings, civil society now features on the agenda. Over 

the past 18 months, in addition to CHOGM there have 

been major Commonwealth ministerial meetings on 

education, health and gender equality. At each of these 

civil society has helped to animate deliberations and 

contribute to the outcomes. They are now looking for 

more so that they can justify expending scarce resources 

on Commonwealth processes. In particular they are calling 

for a more explicit connection can be made from one 

meeting to the next, with ways to involve civil society in 

reporting on the progress made in taking the various 

mandates forward. Not only would this improve the 

experience for civil society participants, but arguably it 

would add a valuable dimension to ministerial meetings for 

ministers themselves. 

 

http://www.commonwealthfoundation.com/updates/refle

ctions-civil-society-foreign-ministers-roundtable-chogm-

2013 

 

 

 



 
   

Commonwealth Secretary-General joins international figures to honour memory of Nelson Mandela at 

memorial service - 12 December 2013 

The world joined South Africa from near and far to mourn the death of Nelson Mandela. The Tuesday’s memorial service at 

Johannesburg’s FNB Stadium was a jubilant celebration of his life. It drew tens of thousands of people and produced glowing 

tributes to a man the whole world has come to love and respect. 

 

Commonwealth Secretary-General Kamalesh Sharma was one of many international figures who travelled to South Africa to 

honour the memory of Mr Mandela. Meeting with President Jacob Zuma during a ceremony in Pretoria on Wednesday, Mr 

Sharma conveyed the condolences of the Commonwealth to the Mandela family, the government and the people of South Africa. 

The Commonwealth played a historic role in the demise of apartheid. Marlborough House, home of the Commonwealth 

Secretariat, was the first place that Mr Mandela visited when he came to London after being released from incarceration, 

famously declaring: “The Commonwealth makes the world safe for diversity.”  Mr Sharma described Mr Mandela as “a man of the 

Commonwealth who touched the world". He said “it had been a privilege for the organisation to work alongside Mr Mandela in 

striving for safer and fairer lives and a dignified future for people around the globe". 

 

Tributes by world leaders in Pretoria on Wednesday, following the official lying-in-state observance for visiting dignitaries, 

demonstrated the extraordinarily high esteem in which Nelson Mandela is held, in death as in life. Founding President of Zambia 

Dr Kenneth Kaunda said Mr Mandela stood for something special and lived his life in keeping with two important biblical 

commandments: “Love your neighbour as yourself; and do onto others as you would have done unto you.” He said: “This is 

exactly how Madiba lived his life.” 

 

President Zuma shared a rich historical perspective of Mr Mandela’s life-long contribution to the Africa National Congress’ 

struggle over the years, and his unstinting dedication to fairness and freedom for all people. Thanking guests from around the 

world for their support, President Zuma said: “We really feel we have friends and brothers and sisters around the world. We feel 

comforted.” 

 

CCEAM Representatives 
For further information about CCEEAM visit www.cceam.org or contact: 

 

CCEAM Executive  

President: Anusha Naidu anushan@telkomsa.net 

Vice President: Ken Brien kbrien1@unb.ca 

Chief Executive Officer: Jenny Lewis jennylewis@cceam.org 

 

Regional Executive  

- Americas: Ken Brien kbrien1@unb.ca  

- Asia: Ibrahim Bajunid ibrahim.abajunid@newinti.edu.my  

- East & West Africa: Uche Emetarom uchemeta@yahoo.com  

- Europe: Christopher Bezzina 

christopher.bezzina@um.edu.mt  

- Pacific: Peter Kants Peter_Kants@education.gov.pg 

- Southern Africa: Anusha Naidu anushan@telkomsa.net 

 

 CCEAM Regions 

₋ Americas: Barbados; Belize; Bermuda; Canada; 

Dominica; Grenada; Guyana; Jamaica; Trinidad & 

Tobago; St Kitts and Nevis; St Lucia; St Vincent and 

Grenadines; The Bahamas 

₋ Asia: Bangladesh; Brunei Darussalam; India; Malaysia; 

Pakistan; Singapore; Sri Lanka; The Maldives 

₋ East and West Africa: Cameroon; Ghana; Kenya; 

Nigeria; Sierra Leone; Tanzania; The Gambia; Uganda  

₋ Europe: Cyprus; Malta; United Kingdom 

₋ Pacific: Australia; Fiji Islands; Kiribati; Nauru; New 

Zealand; Papua New Guinea; Samoa; Solomon Islands; 

Tonga; Tuvalu; Vanuatu 

₋ Southern Africa: Botswana; Lesotho; Malawi; 

Mauritius; Mozambique; Namibia; Seychelles; South 

Africa; Swaziland; Zambia; Zimbabwe 

 

   Current Affiliates  Affiliates Pending   Other Commonwealth 

countries 
 

 


